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TR RIE/ ad 03 Rs.21,700/- Rs.12,586/- Rs.34,286/-
TF-Y THAIRET (dH-1RIEA-T) |ad 04 Rs.25,500/- Rs.14,790/- Rs.40,290/-
Te® Us.1@1.4.)/(fa.ud o,/ . Td 91y Tad 04 Rs.25,500/- Rs.14,790/- Rs.40,290/

Bu- 1Ems Hdll 3T HRT WBR gRT THI-THT TR AR a=i & YR W Jed ghdl g |
g%w&mﬁﬂ%@auﬁmaﬁﬁw ff IR & RIF F YR TR HIeel FHawl/amsd & SaR Suded

A] 4

> URagd Hal
ST foraT Yl / ST ST Jiaem /3R
e ANHYE AR
ARG A Yl @I D)

Y V V
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B] HHAN @1y g fafqy gfaung :

EREEHECIAERY
EHRIEIRS

ar! & forg 3R & Hiar e gfaer
I fRram ggrdm

Had idl UURT Bt ufagfd

SIS B THRT &1 ufagfd
SRGIR THRT wfergfef

VVVVVVVVVY

HE wfewe!

C] WiTe:

> SRR d9g Midrg

D] BUITd 3R :
> SogEd I (T8 A, I UaeH 5g)

E] ﬁmﬁqﬁrmwwmﬂ%ﬁ? JRET I

ﬁ%at"r
JaTHghty ggTd b giaer
fedary [fy

VVVVYYVY

RIS YRIMI & Gedl Yeb DI ufagfd

Y g 3nf3dt & forg fafere gfawr eagaws)

g i
Wdﬁﬁaﬁm TRy 3ixrg™ U9 dieHT1-2025

8. St g Hm A ge

%.39. | goit AT Fe
1. | SFgrId Siadl/ sy Sienfaar 5y
2. 37 U3 ST ([ P AW) 3ay
3. | doHe FREdd ad AfedE F9) sF/sssguy | 109y
S .9, S S/ Sed S 159y
S HS.- 3 el TEH S o) diesgete! | 1399

WAyd & et

qu-dt gl 8¢ T@ el Td SHish/cauEiel ¥ BHIRS
TRl & A H Hud oy i H Hieer ot & SR
Ui 98 &I ge ¢

Ju-3t UGl gg: 03 IV (TG STHT = Bt Sifod fafd R IRafas
3R] H A UGH B 715 49 Yal B! Hekdl & ag)

feyar, qaIEHRET AN ok R® ®U T oA

gt & 3T g8 Afgemy auT fgiA gAfdaTg gt

forn § ([@are a1 =fie eg & &Y arfed
I F U Iuged Ired & o/ femt ot
IO Ul TR d A WR)

e gE-W & ual 7 Joft-n & Jafre uikiey
dAP-IREA, P J8.1 (AL.4.), fa.ud o,
APIREA,

35 Y 1 Y qP (YA S 3R SHTY[IT STolid & dawdi
%mmaﬁa@ﬁﬁﬂﬁ&lﬁmuﬁmmmwﬁﬁﬁmﬁaﬁé@?
|

TRIYR URHTY]
Had AHE-H & el ¥ WEgrHd ¥e.1 (AN,
fAud @@r, dwaaiy) R aeRmE/A | g

dugdEly) SR T G
qAHRIA) & fore am |
6. | TAURAIemSuq didar HHART Tfar sfet/Aad Safy smur W dfder R THuemsua & o
FA F AT F gEU FuiRa omg I # srfafed ge &
St S sifiedw Ui anf & 31 g
7. faorelier & uRaier ywifad safeq | died) -eMRféd-45 oo

ot - et af -48 auf
et - srgfera Sfa/Srygfed SHod-50 Ty

SUIES

(TH-Y TH-IREAA) & forg ar |

8. |®NaE # o &M HHA & ¥ | 5ay
@iEdiFamrEy)

9. | U@-1984 (S13UT 1984) & M W AR W AN & | 59
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Vi.

Vil.

viii.

e I 3des Ue F 3w AT 3g-Fe &1 U 8, Y 38 Iudad SHd 31g-ge A fopet off anf o Trereft snem
TR 31Yg-ge o St fored siftrebe $mg-3tT 56 e &t gt

ii. TTdteESua & YaRd SRS gyt il AFdS) B Wi ed € F R IS omg dar Tt R
iii. SFRIET Ual & o 3MdeA H T SMRFET Avft & SMmded! o1 AR sagae! & fore Mufia it amest & g

FHA TR R il wifean & ot off TR wR Tt ot e/Ramad & fa faar =8t fasan st

Wﬂﬁ/@ﬁ@amﬁ/mﬁwﬁmﬁm/mwﬁm?aﬁé@mmw@ﬁ
Iieart & URd WHR gRT FRufid ueu & srgar sifaygoft/ema ok Tufxy ywmor o, faseman swmor o udd

FHATGRT

ST STy St/ 3 fget aif @i B daR)/3nfie w0 @ Hreik aif/dissegdle & iy ge sk
famgd YR RHR GRT THI-THY TR TR SR & TR YSH & S|

3103 & 3racH! Bl AR Mded HRd JHY U fRUFT ) "Bt TR a1 914 i aiR” & U H 7Id B
BT i R S smaeed sialt (@1 Wi aaR) At & e srgud Rarad, §e & gher TR 7

fesgaiet & forg oy famd 59 7 R @ Ry 51 Werd grft & ue dissgdid! & e smféra § ar =1, =it
% ug @ ugaH fqwaimar &t Urifie 9ot & fore Iuged g1l sufor, Tt fufd ¥, v fiesydis! Suiiear o/
3T A Fe U B 8, ITHT Gaiera Juft 7 €t 7o fvar s

s =0 J FHOR T Gesequa) & naffal & forg sma ud Tufxy ywmor o (312 wos wl) #t dyar & forg Rufas
Tl 3o UG vq 3mde WRA &t sifaw fafd g A et

|9. ¥t &1 R

39 faqTe & ey # T9fd SHHIGIR! 31 ARIR HERTY ®d, TIURISISUd # o1 fovar Sem | graifds, 3 yRd & faet o
@ﬁ?ﬁﬁmﬁ%ﬁmw@m@wﬁwﬂam%m & S fop g fya &
& gl

| 10. T8 wfeeam

w.9

TS T A T ufspar

1.

Juit-| I URIey IS TEH (THS/THY)- | HTCTIA TR + TG IETHR
Solifafer & fewiyR® / fase Arde ok SHTTETE TRte e Sumid oxe (&t o & W ghht 3R udle

T Ters,/s (i i} ' @1 3fafdy 1.5 G BT gt
2. Q.Uﬁ-ll e UfRigy @HCY/ET) SRR Td 3fFeTE Ule S EeR uRd % @ ot &) w g
AR e usten &l wRon H gift:-

TRUI-1-TRIYS Ter (3afd 1 gel)

Tegs As.1(\1H,)/ (3.ud o, @. ud 91y TRV1-2-TSTES TR (37 2 ¥

TRI-Y AH-RIG (Th-T1RII-3) ST TRIET H R SR ¢ (& off &) TR gri|
3T 21 lﬁ&ﬂﬁ?ﬂﬂﬁﬁm_

TRUI-1-URIYH TReT (3afd 1 gel)
TRU-2-USTES TRTEf (39 2 °e)

TR 3 : DI URI&T

Ae: IFicar &1 ifaw 99a § g1 & fae RuiRa 9g+ ufshar & ude aRour § Iciivl i1 81| SAT-es URiem & fod us o
Tt ugt & fore Brurd T @RSt Rt oiv sl & g |

| 10.1. frega == wfekan:

Jafre ulRiy Awie Terae Auft-1 @Ed/Tay) iR A T/t & ug ’q
P WU- 1 - AT UeT

(1) & Y 50 Igladh e Uy (04 ITRI & fdhed & HIY)
(2) 3r@flr: 1y € (90 fBe)
(3) UTEUsHH: Fafdrd faen (awa &1 919) T eferd uy
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(4) TP T IR & forw 2 (@ 3fap fau S|

(5) T TTed SR & Te1T 0.5 (AT 3 el S|

(6) SfYBTH 3P - 100 3iFH

(7) AR SMTaRIHATS & YR WR, e T Tha/agd T H ST &t S bl 81

(8) 3rEAT HIFES: 40% (3R Afl) 3R 30% (g wifa/SrgfRd sHeifay/3ifa. @ s dm) e
I HHSR ail/diesygatel at)|

(9) SrTYLIT SHrfel/ SR S/ fia. (@1 B daR)/3Mid U Y HHER avf/ fiesgeis! avf & Iuflaar| &
fom st o ge Faa vt ang gntt o9 Tefera smféra aoft & ffear i

(10) afFITd HIATPR & T qTdfere: safdaTa e R & fou widfere ferw U Iwiear! ot Twe, safaara
TleThR F Y Iiivf g1 aTad IWeaR! &1 = R R H3h, dfee ug T3 ude ue & fou I emeféa
MR SFRME Aot 7 siftrgfaa Ridaal &1 g & 5 T F oifies Te1 grit| afe wai G & IwigaR Iudsy
TeI € O Pad Iuvf IEfiedR] &7 & FraTehR for e | gTaiifs, A 3 g1 1 fRUfd & TemeapR forg o
Il STHIGAR] B AT 5 AT H 31 ghft|

] =TRUI-2 - AR ATTHR:

(1) P9 FIETHR 3P 100

(2) AR FIeTh R DT HINT: HRTT TeTepR H IR g aret 3naff s & IR &t on s & T gha €1

(3) 3rEAT AIAES: 40% (3R Aufl) 3R 30% (ST Sifay/Srgfd sHenfay/3ifa. @ s dw)y s wu
¥ FHOR Jii/dISsegas! at) | rgfad Sifa/Srgd sertd/31fia. @F S tR)/sniie U 3 HHeR a1/
Tesgals! atf & snaffal & e ol & ge dad ot Ay gih ofd Yefid smRigr Soft & Ridaai g

(4) ATTATET Tl 3R SfaTd TrefepR & THY UE= & YR UR HfaH T2 8N Hed 50:50 BRI

A 3% gH &1 FUf 7, aRe Tt & wiA Fufivd & & forg Fafafed amdst & agaR o= Se-
> TTHR B e e UTed FH=- arat sl & Ale gt # SuR wiH faar s

> SHTATE Uhie B HH BUTHAS 3idh U H- aral il o1 Afve It § SR i fear S|
> S oy aret snafidt & AR it # SR wIH fear s

THH-Y AP (de-REa-3h), Jufi-n dafre ufdie) @ad/dem)-de=r 3R Juft-n dafre ufre
(@ES/AT) 3TaReR & Ua) & forg

A] TUI- 1 - ATTATST &M - IR ghen
(1) T8 3T} Y TTEToRe PR & forg Teh Thif-T uierm gl 3Nk T+t faemsii & e usus e gam &1 7 |
(2) ATTaTs Tig § FEAfIRId SUTd H 50 Igiadbedia Uy (@R STRI &1 [ddhed) B, ST 3@fd 01 (TH) e gIt:

fawg fora fagm R ARGl
v Y T=T 20 20 10

(3) UAP TR SR & forw 03 () sidp AT SE SR YA T IR & o 01 (Uap) 3iep Hiet Sem|
(4) AINIRTS STaFhdrsll & YR WR, URI& Uhd/agd ol H STford &1 e
(5) BT AIES : el WIGs FHTgaR gt
I YT (SFRTE) - 40% 3P
STfed ST/ SIferd Senta/31fa. ([ S aaR)/sMie T I FHOR a7 (Fequy)/desygals! - 30%
3/ (A, TG Tl SMRfgra Soft & fefda g
B] TRUI-2 — TS UH&MT- TSdivs T
TRO-1 7 IURYA 11 aral it aprdf =Rur-2 (Ueaivs) &1 uRiarm ot &
(1) ORIEm2 @) €92 Bt oafy 31 g SR SifirmaH 150 3i g
@  Wand 50 ggfdmedld Uy @R Rl &1 fadwen) gt
(3) TP Ul IR & AU 3 () 3/ T ST SR IS TAd IR F [T 1 (Te) 3ic PIeT S|
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@) U BT TR D! QeI /ATaTIRIh /ab-ie! Sedl 3 Jafed gh|

(5)  SEdI HFES: 3Medl AMES 39 TSR §h:
g 9of (AR - 30% 3k

SRR Sifa/3rgfd sHefa/sifia. @1 Hit dw)/enfiie 0 Freik of Essgua)/dissgds! -
20% i [@fe Teferd smRfaa 9ot & Rfda gt at arp |

TWUI-2 F T1¢, Fad IRUI-2 T YT 3l & YR W Iufigar] &1t ARe g 3R #t smeft
A 3w g1 &1 fufa &, ARe T2 & = 79 ax4 & fog Fafafad amds soam S

RO -2 { HH BUTHD 3Hh! aTe IHGART DI ARE T & HUR 3@ AW
RO -1 F 3 i aTet SHIGaR! & At Il & HoR i fear S|
TR -1 H HH BUTHS 3] dTel IHIGIRI Bl ARE Fait H SUR @1 S|
TROT -1 H TOTd A TS HRIAD 3 dTd SHHIGARI DI HUR I ST |
RO -1 H 7 | S FHRIAD 3 aTel STHIGAR] Dl SHUR IGT ST |

ANENENENEN

Irficart & URMe 3R TSaits UIa 3fufd 9RUl-1 U TRUI-2 B U U gf fo & S il =Rur-1 ud =Rur-2 &t udlen
e B T &) T § fam1 el UpR & seb & ST faam s |

TROT -2 B UHe & geaiep W avft faar fFar srem w9 suftear wvor -1 3 adten d Sl g

e : WU-1 T WU-2 DI YihaT TRIY dbI1REA @H-11g--), ofi-11 Jafie oy @adl/em)-1eR sk Auf-il

Jafie uiRieg (@EEl/ET) SftRex & Uel & o TWH &, TReg TRUI-3 UfehaT IURIad Ua! & forg ore § ot ReruR § :

RO -3 - Joit- 11 FafP ule (@A) - AR e Aoft- 1 dafre ulie) (@adi/Aee) e & U & for

TEITAW 919 / IRING Ads udan
TR[ -2 F §1¢ dIR D1 T8 ARE Yl b MYR R, TAH 28 | IWHIGIRI &1 TR0l -3 & forg wicfere farar s

TR -3 & fIQ Wichore U MY IFfeaR] &) Te =RUT -2 H I«iivl 314 a1 IHIeaR] &) e R Fvik s, afees
Ud® U & forg it R ok orRfEra At § siftrgfera ffdaa o) T & 3 1 ¥ eifdes =€l gnftl raifas,
U 3ics Bt fRufa & =R -3 & forg widfere fbw o aTatl IWieaRY &t T 3 A1 &1 T ¥ 31 8 Fabdt g1

TS JATU/ARIRS AFES Uer Il o ard IFfeaRT &1 aRU-2 § U 3ih! & YR WR 3gal & HH H
TTefoRe 3R Odeg fpar ST |

TRUT 3; TRI-X THARMAT & UG & T qxarde T iR wI=ra usiad

Vi.

WO -2 & TG IR B TS AR Gt F SR W, IHGaR] &1 =9R01 -3 & fog wicfere famar smem|
BRI T Fad M @),/ T @ e YR W ST Upfa 31 gt

DI TR B el AFCS: 3Eal AFES 30 UHR gI:

I AR (SARTE) - 50% 3ih

ST ST/ SHgfed St/ 31 f.a. @ S aR)/eniie 0 9 SR ot (Sssguy)/diesyaie! - 40% 3
@fe; efia smfere oft & Rfe € dr amp|

TIRUT -3 & T icfare fopu IWicaR) &t T-T TRUT -2 H I«ivf 81 a1 SFGaRr! o1 T R R &uf, afea
TS U & forg it o ok orRfEra At o siftrgfera ffdaa o) T & 5 1 ¥ eifdes =€l gnftl raifas,
U 3ic &Y fRufa & =R07 -3 & forw widferee fvw o a1t ST ieaRY &t T 5 AT S T I e g abel 81

e fry T Iufiear] & eIy I & e THYA TR 8 HIRTA TK&T I ToRAT R

%@ﬁmﬁmmﬁaﬁmﬁw-zﬁwaﬁémeﬁz%mﬁmmsﬁ?m
ST |

1. TETI® US.1 (WI.3.)/ TEr® US.1(f4.0d dan),/ Jee 4S.1(H. T4 91.1.) & Ug od

A] TRUI- 1- ATTATST YT - YRTHS wdien

1.

aﬁaﬁqﬁ%ﬁ&nﬁ&@mﬂwo 3Pl & forT 01 () °S Bt 3rafd T FHufafad srurd & 50 sgfadedi Uy (@R IWI &

Ul 31 I= 25 15 10
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2. YIS WEIIWR b fo1g 03 (M) 3ich UM fby ST SR Udeh TTefel TR b oY 01 (Th) 3 el SIG|
3. QMRED MIRTDH S & YR R WRIEM Thd/agd T & SHifd &t S|

4. 3Edl HFIES: ddl HFGS AHEER 84 :
T HO7 (SFRTER)- 40% 3
AT/ 3T/ UG EAT HHAmR)/Mfe 0 F FHOR 371 @ syuy)/fiesygsial — 30% 3% (@1, afe Yafid smfdm
oft 7 Rfda Iuatsy )

TETIR, 40% ¥ FHH 3F U FA A Ig 9ot & Ifgart R 30% F FH oiF U A ad Sgad
Sifa/3rgfra SHefysra et aif @ Pifidmw)enfie Tu ¥ ek TiEssguy)/dissydie! Iuficart &I
TRU-2 & [T BhH 13 B a1 ||

dh WUI-2 _3HTTaAET ien- vsdivs udian

1. WU-1 H 94 g It IHCaR W2 @SS Tiem) F UET A1 ulter if¥ead 150 3idl & AW 02 @) ge B
3afy & forg gt

2. WRien ¥ Efied ureusd ¥ 50 Igfadhedia Uy (@R SRl &1 f[ddbed) Bil :
TATHAD TNIdI- 25 Y
IR qhIfad - 25 Uy

3. U el IR & AT 03 () 3/ UeH fHT a3k Ui 7Taid SR & foll 01 (Th) 3fch HIeT ST

4. EdT AFICGS: SEdT AIFGS FETgaR gt
g Aoft (3FRFRE))- 30% i

S/ 3Tell/ U shiHcraR) /e TU F HHER aif Gswgu)/digsegsial - 20% e (@], afe Feifdid i
oft & Rfda Iues )

TEIUR, 30 U= & HH 3/ U = a1l I STHIGART 3R 20 U= & S 3/ T $=A a1t Sggfard i /
TR ST/ s st arf @ wiiaR)/fife TU & FHeiR a7i(@E seguy)/fiesygsial & SHIEaR! &I 3R
TR & AT WA 313 R fam S|

TRU[-2 BT T F U Had TRU-2 H YT 37| & SMYUR TR IHGAR! B Ueh TRIAT-6H Tl IR B1 S|
UM ik g1 3! Ry o, arvgar sow et B Rufa aa 5 & forg 6w @ Frofafea amds sromme s -

RO -2 & HH BUTHS 3{F a3l B Grgdl v Tl & SHOR 3@ e

RO -1 H 3 ik arar snaffat & argdr s Gt & SR 3@ S|

TROT -1 T HH BUNEHS 3AH arq 3Naffal &) argdr v Gt & SHoR 3381 S|
3ngfigl ot o= fafy uge o7 fafd are snafial dvoar o gt § SR T S |

ANENENEN

Ae- naffal & e & T & uRfie 3R Usaits uten 3rufd aRur-1, TRUr-2, 3=t gFft | TRO1-1, TR0T-2 Uter @iefidh ue
fea o fmr fooxht 9o & Srford ot S| TRUI-2 (UeaRs URlen) & TRl &l Hedidd aul far s oe spaeff =Rur-
1 (URfe tem & 3<hof gl

¥ HATYA U4 UG 8 99 :-
1. TRU-2 & F1E d9R $I T8 ARE Tl & 3MYR W, TP 8 & IHICIR] &I Saiae Jaa & o ieferne o sem|

2. TXIAY T & forg wicfere fhu U Swiicart o T=T TRU-2 | I«ivf g9 a1 IFIGaR! &1 T WR [k ol
e A% U & fore wuft SR SR sFRFRT Aftrdt & siiirgfera Ridaat o Wem & & 1 9 oifdes a1 g1h| graiias,

ﬁeéwaﬁaﬁ@ﬁﬁ XA AT & g Wichore fbu M aret Sufiart &t @& diF 1 &t 301 ¥ i &t
|

3. m@ﬁwﬁwmaﬁmwﬁmaﬁmm&nﬂﬁﬁwﬁﬁuﬁémw 2 ¥ 3ifSid 3l & YR R Afe HH
A Y aa forar S |

4. GETIF US-1 (AHa 1)/ Td /(. T 9IY) & U R 999 §F W, IWHIGAR! I Th I8 B @iy & forg ufedtan
TR YT ST | URANET &1 Ugal 88 HeH &I Safy T 8F WX, 36 30 s Ufd e &1 ifd 9 ersfi e 1 giml afg
IricaR 39 udtarn # Sl 781 €1 Urd &, ol U We A BT Sfafd & §1g GERT Sa™R e fohar Sme|

UG 3faral, uRdteT & R Uge for &1 Hex ydiurar Ui Uer faar S $iR Swex ydturdr uden & siueiie
T § Il 81 & d1C o URAIET B TAT fda S|

- 9 @) B & TS ufshan & SER i SR (i) W eEIRIgieT uden 3R

- 9 (@) A € T ufhar & SER Ui SR (i) TR SR yalur o
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Ae-

I 98 IR SfawR B TSftT uie Il X o St dl 361 & 1 HEeR TdTurdl TRt & Siaie Jedie & Swd
T g, dl HdIvsHe ¢ ¥ S dee & U Sférd HIvrd U 7 6 & HRUI ITH! JaTd TATE HR &t Sat|

(@) et ux ersfinT wetvrar wdtan smraifera S @ uftear

1

it & SiTSht H AT 300 Neal 1 Ue Gfad Srfedg fadr ome | &t ersftn uden 37 & g5 snaffal & fgdt
ﬁaoog{?’g?ﬁ&ﬂmmﬁmwwm%l e | U Ufed, Ud® Twe 3R 3we & 3fd § Tid B
T |

e @) 3raf R Ry e i 3) & RRw u A & e 10 fre Y @l snaffl &) BT U oiede B dR W
gﬁuﬁﬁﬂﬁq@wm1oﬁ=rc'$&ma+'ﬁryﬂﬁ3owuﬁrﬁﬂ€m%ﬁﬁgowuﬁrﬁﬂzaﬁnﬁrﬁmm
[

3ngfifal o 28y fbT T S Bl fOU U FS33T B RE & Wite I 3R fifex # fife a3 & forg 5 e &1
SifaRad g9 faar Srem | fHafta =0 3 S & 9 are afafad wiate ket o uieon fear smem:

[ IREN% &1 gsf< [ fSWH< WIve AIgS &1 YR ST

[ JAGS TRIC &l dleg BRAT (] ORI ek 39¢ HAT

(] 3fexargd (] Hex, AU, ST SREITB R

7] geforay (] AYe/R13e Ao Pt AT rer

71 fafir wive ergy &1 ITUNT BT 1 U 1 g R erufd Riva, sea

gfe engdf 3 Ty T Ugd e Pt TR O &R ol @ Y S 3Mdfed 10 e & iR sig=de <isy axd I9g
T o FT IUTNT X TTafadl ! GURA R HIg Ufaay 781 3|

T, Tetedn IR Tafeal B Gedid FHMER faar S -

(@) T ea Fe/de IR TS 3/ H1eT Sa| afg sl Q1 Srgda <rsy 81 R UNdl &, a1 §e gU Veal &1 &A1
B g gU I & T H 1 ST 3R Udd Fe gU Xeg & (08 U e HIeT e
(@) UAH qai- DI Tl & fo18 Udh 3{d PIeT Sa|

(@1) BT & T od 3 10 1Y 3R REME & $d fARwarg 10 ST T1fT, ST i SR €t 718 diferdsT # sramn
81 it faxiars & Ame 7 afe Iuflqar T & AR BIAT SRl 8, A Udd f[ARvar & fu us o
g ST | e, HIg 3fc el far Sem | wiHfeT faRivarstt & forg Ruffkd 10 it & ¥, Iufiear & Ifivf g
& oI &1 & HH 6 3 U HA g |

(e ater il v & forg, sngeff ot i faRivarst & fRre 10 B § &1 9 FH 6 3% U B4 g1 auT et &
30 e Uifet fArere @ fgdl # 30 Wreq uifet firre o1 i g1 =feu .

fau L S e W $ ol Xl B WSHT & Had 3% b P Al &) Wb g1t | S Tafear 3% F 3ifdes grft, ar snagff

DI T gefar uRten § Sl AT STe|

(@) HHER UIorar Tt Smaford 1 $1 ufsear

HHER el T B, THTY TSI SRR Rew 3R Sxpeld uferpeH o9 tHTy oty @, TRid, TR,
UIRUTEE), $HA TaeH SR Fexe TfthT B IuflaaR &t a1 &1 ulem s & forg e fawan sme |

TETIR, Ueb TR1e Uo forah &l YR g1 Srfd YT | - 98, Taid, TR, UTaRuise 3R UTT || - $HT Uae 3R Sexe
JithT H B8 UY BN, ST BT ST U HIT bt 3af¥y 30 e b1 gift 3R 100 37 3@

HIT-1 H 4 @R) U 81 3R U & 20 37 BT 3R HIT-1l F 2 (&) UH 81 3R U & 10 37 BT

50% TT I b 3fh U B34 a1 IWICIR] BT A (GO) TIvd fhar S iR 50% A HH 3 UNd B darad
IrearRl &1 3w (NO GO) Tt farar smem|

[11. weften TR 1 omre & @ |

ydtem T H T Gt F O & SHiCart Bt wEE e Rt udten et Fad ault sme § @18 St o 9ufid Ol 7 9
it Iufiear & UeHR Tg0 & & fore Fufid Tmg & fiaR SRR 780 9 $3 & SR S8 Rfdd 307 §), a1 96T 1
IaficaR Ug U5 Rl § Qb PRIUR U1 R Bl [l A T I8 b 3fafdy & ik A= & 3ar € a1 S9! Jog & ol ©
3R TS I T TP PIs 7191 A JUA e o1al 5 | Teiel I, U7d & 3 &1 [ & Ue a9 & a1e a1 99 ug & fog
Yff Bt ST & 1, St +t Ugd B, o # 5T @rg S|
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12. 3ATTams= wdten F forg IufRa 817 & forg arn v 3t FRergar wfagfd @ smeh (@rgafra snfa aur sggfa
et & il 3q)

Fad 9188 Il A Y snfa/aH Sifa & @ snalf B sifareT udten & fore gamar T € SR S $ERS WBR/
TraSE & & WS/ RER/4aad B SRR 76l 8, S Hauar -9 &1 fgdia aoft &1 Y@ fowmar ar
YIYROT 9 =T T I A1l | Jd genfede 3R S JHT0r usf Bt v TRdd dRa WR faar S|

BTiliop, 30 foreiHieR ¥ 3ifie gr I 31 aTel 3nafdidl o fede uRgd = IR Ufagfdd &1 Yiar faan s

YT Yl DI

Ty &t A snaffdl & o WA # SedeHe w0 4 oW B ST TEgER, Siars wiaT & g gem 1w

3R FET e & U SR Sfay/seia & snaffa ot fou e Fuiid uReu & e o W1 &1 faarur ugd FRA1 g

| 13. T FTUH/ PR ST / METHR F 0 T GRardsil S Tera=T

CATAY YATY/P IR URIEMT/FIETPR ([T YAed) o Ty Mafied Ja qxardsl o1 JA19- 631 STe | & geards Uegd
T H R IuflgaR &) 3t Y yff uforan & dfa = fear smom:

a.

b.

TTRIUIE SHTHR & &l Wit |

SIS 3H1de UF &1 flie 33|

3{FTTE GIed P H1egH | SR 3 T $-3a% 0|

WHR RT TR Y BT UgaH U O YR HTS, SIS A3ay, Trare, 94 18 31 |

S faf &1 TToT; S dT S Il g1 &1 T U o SHAfafd 3T &1 T 81 A1 W0 d B8 ST JHIuH|
IS 3edl 3R _srgya: Fuia Aeflie/as-ie)/aaaiie sgal & i d§ 1de auame & o
YT/ 3 dTferamy |

31 e, ST IR SEAT-UYTT STHT P VAT & AT Fe-3if Ay sftFareT smaga &t sifam fafy grft erufa
04 TRa 2026.

o Iricart &1 Wit yumeh & dgd IS T 7T §, S cwaas 9o & why [yfaermer/awim gr1 i
I8 &1 Ifrd ufara & uRafda & & Jae o S o107 TR AT 1T

gfe defitie/Aidiens ted & sidifa siel &1 ufawa Fuid a3 & sruydr 81 3R Gefid fyfaemerd/SRiM gr
FUTRYN IuAS 7 81 1 U A fovam mar g1, @ T8 9l § fRgferiad ot o1 ute faar s

3rgat uem # % 3id

IAPS Whdl IR HH Hieidig/Hdtansg

- .

10UTse | 9 Uise 8 Uisc 7 Uise 6 Ulsc | 5 Ulsc 4 Uige

55%

5.9

4.9

44

3.8

33

2.7

2.0

60%

6.5

54

4.8

4.2

3.6

3.0

2.2

65%

7

6

53

4.6

4

33

2.5

j

k.

YRT WNHR gRT i ey & srgfera snfa/srgfed S TH o o @fe ang )

Y 31.f0.F. THTOE (-1 AR THIOE) Had Hed WYER gRT URd WBR & Huffkd uea & 01/04/2025 &t
1 3% §1g SIRT far a1 8 @fe arg gl 31fia. SMdedl Bl A AU/ BHIN TR/ WETHR B
fore ROfé & wog 98 $gd gU au-ay <1 8T 6 3 31fia. @1 i dem) @ Teiferd € S oft A 81

% sifafad, ifia. @F-w FR) SMacH! B SXAAST JATIH/NGRITT TETBR/DH I TIeT (ST RN B
9, YRd WHR gR1 Aok urey & gem miieR! gR1 fHoiae [y § ugd IR siféa yHmoms uRgd &
IS g1 U Aa | Furfae fafy 39 fa<ita v &t 01 30d o1 a1 I8& a1g gRT o gxdray Iama- fear sirdr
21 IR0 & g, Ife 1A I A9 2026 H fbar oirdn 8, af 31.f4.a. @1 SiH SaR) UHuu 01/04/2025 61 A1
ITP §1¢ SRY far ST =nfeu o faia af 2024-25 & 3mg R 34T 8Y1 IS gxdias I 3l 2026 H fovar
ST ®, Y 31fUa. (@1 i SUR) THIUUF 01/04/2026 B AT ISP §1¢ SIRT foodT ST =gy, o fachia af 2025-26
P 3T W 3R BT

s U J HASIR (S Ssegud) YAV U (3T 3R JURT THI0N U=) HRd IRBR &b Feiid uea & gem miert
GRT01/04/2025 W1 A1 39S dle SR foar 711 8Y 3R af 2025-26 F faw a4 811 @fe Ay ah
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3% sifalaq, o ®u q FHoR a7 SSsgud) & 3MAedH! B! SIS I/ FITd e R/BITd TTed
(SR A1 8)) & AT, YR WBR gRT Huffkd ueu & gem wirert grT FHufae fafy & ugd SRt srféra v
W%@%I@Wﬁwmwﬁ?ﬁﬂaﬁﬁm 30 BT AT IGP 1e g o A
JaTo forar ST B

IeTerul & forg, afg axdtas g A 2026 H forar ST €, @t oifdfes w0 & FeiR arfEesguy) v faxfa
T (FY) 2024-25 B1 3T F YR TR 01/04/2025 P AT ST UATd SR {301 721 g) IR afe XaTas TearoH i
2026 B foar oar 8, @ faxfia af (Fv) 2025-26 @Y 3T & YR W 31fF U § FHR IS Seeqld) THTOT
01/04/2026 &1 a1 I 1¢ SR} fob T ST <1fRY |

m. Fufita ey o Sugad MR & gAdH 40% faswaTaT arar fawarTar J@mr U3 (PwBD) | @fE L8N |

e 3fety/eretel/ 31 g @ B am)/sfle 0 3 FHeR a7iEssyu)/ dresgdiet v e/ et & sramar
Tt o= T B SR fasan e B, Y IeteaR &Y Sua! S a1 fedt o -y srfed v uRgd @it g

o. Ydyd et &b AR B YT gRT SIRY Jargfaa gH0reT @fe argaE) |
p. HERT WBR, H%/A WBR & Al & & IuhH! (ARSI Iigd), W Faral, Terdr Ui Jy=i

H B1Rd IrfieaR] &) addM Faiedr § T Ukgd BRAT 3Tavud €, U8 781 819 W I SHiear) TR el
?};{Fm T Iufcart & gdaE Faiadr ¥ Tl @ ghm, e a1 3= wRu-3 & 839 &1 ergAfa et <t
|

g IfteaR 7 TdRfemsua & ey R & faar 8/aR 31 §, Y WiaaThR gRT SR} Sgyd/AdT YHT0NS S JHRY
i, Tditensue gRT faftad eRfa faar mar &) R Qa1 3t oafdy, Frf smew Te, Ue SR At a1
el &1 Wy faaror g1 @fe e |

gfe Jufiear 3 Trdidiersua & foud Saf & 3MuR W &M fhar 8/6% @ 8, df TidRfiansud grT 9} srgyd/dar
AT U o It ) 3rafd), e R Tt a1 orHeial o1 fdaru Wy w0 ¥ gwifar gl

fauar/qareger afean, oo ufd ¥ =i U F ofa g3 Afedr & Ty B S ¥ ¥ G JHml/ewda iR
T TS B1 U WUY U b I GAfdare el b & @fe arg e |

TR SrHa wHTor O (STeT ot @ 8 e argHa Y 3rafd SiR Uepfa Wy U  awifE v B

u.  3MACH! Bl A URTT P Fae T o101 SRR/ U YR HRAT 3TIRI D §, afe A &

g Y wel & Y aRIR WY fagya % gr1 ARmfRd yfi/ae™ & vwor & wu § Rren wilRierd grt
SRt 3wl wuTfe safe v, afe arg g

w.  3fSI/3T/3 g, @ B dwR), e U T FHER TS ssguy)/dissgdidl & v v e & gReat &

ﬁ«m Casp Q:IWGTI'&FQFT Ea awa‘d www.npcilcareers.co.in é’@l

| 14.@%3?%3&:

a.

TS 3Tdeah! Bl Had www.npcilcareers.co.in dTIEE TR IUTH BT 7T AT HTAGT UF & ATHH I 3T Bl
BN giafefad/ersy fdu Ty, 818 Bide H ufadid U § a7 3 HIegH ¥ oA U U 3ae-l R R &) fear
ST | TIRASHTES B g Y qxaaw/3mded 3nfe 7 9|

SHTETE USlieRUT 15 FaRT 2026 B JIE 10:00 TS F Y SN 3R 04 WA 2026 B XM 4:00 TS JHT SR

gt Ui SR S Srgar faaror, 3Ha faRur, sisht o1 ufawrd, SR udl, Jud HaRd FeR, THER &1 udT M1
AT Sf¥ard 8| SfeTT, Sagan! &Y TaTe €t ST § fb 3 Sfars sided 34 9 Ugd Tl THHRI R 34|

HTTATS A R T UG, AT BI U BICTITH JPEG UREU H I HRAT dTfey, fordsT aresl 50kB ¥ 31 =
BY 3R ATH 125 x 165 U (4.4 cm x 5.8 cm) BT TS B 3R TEAER JPEG URST | Th T TR, Foraept wmge
20KB J 318 7 BT 3R ATH 125 x 80 (4.4 cm x 2.9 cm) AT BT TEH &Y | IS B! TS BICHP FlefTehR Faral
T IR Gfed B St 3R dad agl SHGaR ! BIeHTE $-9a TH/aid dex/ATIapR gardl 0 W gfd grfl, 38
B TRI&T/(FATd &I R/ a1 Sl T/ IRTd URIET (@fe o oY) & o SURRd g 1 Al af S|

MAGP Y SR ¢ b T 1o 9o SR Wfeha S0 U <ol Y, 1 T Heayyl JoR 53 7 Ud R 9 §Iga | afe
TR ¥ T ue Afthg Marsd R UM far orar €, @ sfaee &l tauHey Hi 99 Wi afe mded gRT gsiidd
Hiasd R 8 TRidleR It (B uga Su-e) o551 oirar un & 8, df Sided &) Uil § Yeifdd THuATy 3fad
T T8 11 A e 39 Wt & Ty T TAdRitensua ¥ yidw ¥ TouHTy Sfad UTd AT ATedl §, af 39 Jal
YGIdT & W1 ¥ TSR Gl ¥ Su=1 HidSd FaR g &1 SR1Y AT G |
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f

3TTaTs ysitevor uftkar § fAafefad @wo mfta @

TROT 1. Yol & o SHUR/am YT "Twls = > fiare IvRTA" W 3w HX | 3H1ded & 9W, Safy, Jofl, S0,
Al FaR ol Tt g THER e Al gnftl 39 WU & Ywadyde I 8RR, Th UleeawH i
SFRe/3fTdfed fara SITe SR eideds & SHA UR Hol S|

TOUT 2. HAGH DI RO 1 H UoHbR0l DI [ I & 91G sHA & HIGH Y U UaedyH i WR o drabs 301
SBTIC Hichd BT I

TWROT 3. 3 UG & THAAYED TRT 8H IR, 3Hded AT e I3 & U gt aie srset 3ik urgas &1
JUTIT BB M PR b & | 3T RO H 1A B AU QeffOrep e, Bl 3rya 31T & it faaror 1A g1

g U §g-TRUNY UfshdT § S8l Mg & aaH TRl & oY SATIRUD BRI &of B P d1G &l SATA TRUN H S B
3Hfa & St 8 1 RO BT 5 H 3 UDR B

1. Qe argart

2. 3EdI-UYTd BT 3, T ALY
3. faaTd faarur

4. ST 3R THIER TS B

5. 3MTAGH SfHT Y

SRIGT IR & o "eArg SATarg-T A, (@S =>A@TS TAAS) W IUaH §1 AHAcH &I "TIHAA
Fafafreer a1d e IR fGad dep YIoMd Tl AT | BRI 4 g1 I W, S 3HT B THGRT WA & g
ST TN T IUT BT foram S|

FAAM TR Y TRIT W TSGR &l A F 91, 3M1dgH BIH & -1 " TS URilS g ARe WU ey &1 Juan
IR THdT 3, R add Rl & gof St T8 TSR U9 g1 Tl 3R 4R & U SATE TRr G S| ST °Ro7
IS SHTAATS W (TS = > 3MEATE Tars) | fou T e &1 IughT ey i Wia S evar 71

fordt off TRUr Bt THBRT Ta TUS WIS € ARE WU fJhed BT IUGNT B U9 B o el 2|

TH SR 3MAeH & " WG TRABE" TR IR g W, 3ded gRT AHUANS fohT TT exardetl/Tamo= &t It & ary
o @1 T8 gt TFHRI &1 U6 URey UeRid far S 39 fig R sded & ugd & 9RO H gol fhu Y fane oft
faaRur 1 FNfId B3 B A 71

IS e T8 HFdT ¢ b IqF gR1 W1} T8/3alis &t 718 Gt SHeR! Wl 8, af 98 "Hafie TwiideE" fadwey o
JUANT R TG SHT IR Fhdl/Adhd! | PUAT S & P Mg ST HI1 & 91 AP B &Y T8 bR &
P15 Mt ggama B B rgafd AT gRIt T IR TG o A & 916, 39 SHIGAR! & 7T MG H-AT (G0l
&) IRe Pt ol R ided Yo & YA I Fe U g1 SRt ([F W 3de Yedb ar] 8) H Bid
THAAYAD STHT B & §1G SIS Y & & forg g: SR favan s

TWUT 4. HId I35 /34T IR F qey sMdes! & FAEHUR T 8% Yob & Y 3fded Yeb & g
ST YA HRAT 81T | TG Yo BT YA 15 FART 2026 (1000 Fof) H 04 WAL 2026 (1600 Tol) TP &
o faft oft 37 fopan o gwvar 1

L 3TdG [P
CLIGED)]
Ioft- |- dafe uRiey/ (@ad/Ta)- SSifafar & fewim ure /fage Rs.150/-
IT/ATHD Herad/d! (ifd)
TH-X ARG ([@h-1RIEH-E)/Aehd Js-1(HN) / 9ead Us-1 (o Td o/ Rs.100/-
TEHIS Us-1 (HuvsTaTn) / ddfe uiie) / Tael/e) - 9ot -1

3T, 3roTerT, Hesrgaiet sraffay, yayd e, Steidfirende, ufger srafifal 7 vadfiensta & wrumrmor
B 3Tde Yoob A e U 2l

TACH! BT MG U F WY SIS Y e Sfae HIe/hige Bre/Ae s /gutens snfe & Arem ¥ mdeH Yeb
BT YT BT ISP § |

3Tde Yeob BT AR YAM B P IR, PUAT HaX A AT Bt Uellal H¥ | Gle¥ Yeob Ya F Fa & g
9% 91 NP2 Te 7 qEE | AF-37 [ 81 W, SHAGH] B Jelle ol il & b 3o b SRraet &1 IudiT #d gu bR
AMH B IR YA $1 FUfA 3 S B | YaH Twd g1 3 R 1, 3rded! & ofded 31 sRdlpfd § a9 & for
YT B UfhaT SIgRM B qaTg & el § |
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Ueh SR 3H1de Yeob b1 YIAH Yberargde qul 8 W, 3TaeT ST SR 8l S |

A9-3T T T Mud 2T BT JR&m YA F1 & g, smueT a9-37 Tof F1 R TSR I8t %) d 1 31
g e smar g |

YA &1 DIs 3 dRIHT WHR el a1 S | 4 M 61 Yo o 3 a1 FAuffea fafdr & sremar fadt s wmeomy
Y Yo STHT HRA TS 3! Bt SR WIS B S| 3R 3Taedh! gRT YIdH fawar 7T e Yo oiad B
foram STe SR 39 Tey H fHht oft TR W faeR T8 fasan S| e aR YA fasa T e Yo fhat o Rufa
B g0 16} faan STe | SUfTT STdg et A SRIY § o SMTaeH Yeb BT YTTAH IR ° Ugd U= Ul qetid o o |

. Sua SfcaRad gt AR TROT DY G HA & IWId B SIS e Ufehar guf gritl 3P AT Sfded 39
SfiaTe yu & o/fie IR g &

. ff grT Veeftdhe Al fofc & ATegd ¥ 39 3mde &t RIS B BRI Ui &) S Jbll 2

affal | gty @ % puan s aiie et 9 UIas Hi Al HR A Fifdh I7 AU 3M1deH P THGRI & forg
Y AR &1 T8Il ¥ JSHSe IR Al B R 311l &1 SiTde W81 gad T sad +ff Oy fasa smem |

3BT UAd & 3P I BiaH H 3T BT Tl Ufamrd forar M1 =iy 7 fF 3% ASS 3HTh Hb | IS8 & o
59.99% 3{eh] Bl IS8 3B HX 60% ol (6T ST AT

rafifat oY udem & U U™ W $-USHE BIS BT Iusdl & IR H AT 3R THUALY (IS Tfhd Hagd AR
g foar a1 8) & Wew § gid far e 32 veR, afe enafial o e gften/afdmra SeeR/axda
JATT/IRRG AFES THem & T gamT oF IR dage W A € QleTebR Bl de/D IR URIel/cwdmast
AU & fore Fiefere fht oM R $id deR & Iuasydl & IR § Od Td TUHTY & Tead ¥ giad fabar S|
HTTATS TRYelT/BIRIe UtesT/afaTd Wl R/Exdas YdTa-/ARING AMES TR &7 THY 3R M 5-USHe H13/
$-Pid dex H Iuast g reffor, sngff aif & memm § @ o Ihd § 3R 3T file o Iod g

srreff Y oifTeTE Wien/fERITd WETHR/HIA Tie/awdas IA=/IRNG TS THel /T IR W 37
fed 3-Usfic HIEA-Bid dex AP T d@ey, e fomm 3% sifFaeT wayema uien/aafad
HIETPR/EATdS! TATIH/RIRING AHES URTe H =M 84 BT Al ol dF e

AeH B AR Mded UF H & T TFGRI & YR W ORI/ TEbR/DII  TRIel/ewas
AT/ TS Tien § e 89 3 SiAfa § sl | sufin, Tedr @ gare &) ot @ 5 ae gihitd X
3T e B J Ugd Fufia umsrdr 7es & 1 %R § SR siars smae o & g4t fdavor graur gde v a8t
T TS DY

. IIACH! B AT USHBRUT & THI Th+ fhT 7T GHIER IR BICHITE Bl SIS HA & [ IR @1 HTa=IF g |
. PUAT M ¢ fb 3Y SXAER 3R ISR & o7 3{Tare 3mde- B’ WeR a1 fdhar s

. STaYP :

IR WO
TofiRul

PCERE]
3 faarul, gEIeR, Hie! 3UdS BX g e Iaie Bl
. 3{1deH e BT YITaH (@i Yo AR gl )

o0 oo

. AT U/ PIRIE URieT/ /eI TTefTehR/aEdTds JTu-/RRIRG AFES Tien & e IufRyd g1 ardt Ticfore

fpu T smaes! o Ruifén & gug sifard wu I 3% Ty Fgfafed ey Iy # aF =@1ikT:

1. 3ATTaTET Te
a. ThIC! UgEH YU O HTS /SR Argav/3NYUR HTs/Aderdl Uga UH/HIas e el/ARBR §RI R S]]
b. 3fdgd & HICUG dTd ®id dex &1 T Wy fiie em3e|
c. FYfua Shfd/srRfRE SHed & SWfgart & fo: g@ o ewe, S1fd gm0 o &t W-gaud ufd ek
fafdraa =g 3 W S E‘TQ tﬁﬁ%l E‘TQ HiH BT Uy https://www.npcilcareers.co.in -> careers -> click on the
advertisement -> Download ffGW@ﬂ%l

2. PIE Y&/ ATRATT AT R/ ATU-/ARIRS AFGS le:
a. WIC! UGH YHT0T 07 BTSSRI T8 ia/SMYR HTS/AdTdl Uga Us/dbics S Sl/IRSGR gRI KT 3MEal|
b. 3fTdgd & W ad HId dex &1 Th W fliesmsel
c. Ui AT 3H1de U &1 U Wy flicamse|
d. e argar (& T U SR 3ie T I, S, S, S A 3 T 3nfe & wwel # o @l @ -
TaTorE il gad U A<
e. IWRIH SfeaRad FHt axardsll & 7 |
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| 15.

eyl fafm:

AT 3MTdE URgd B &1 URY fafy 15 Sa3T 2026 (1000 Tt H)
AT 3MTdE Ugd B B Sifad fafdy 04 HRaT 2026 (1600 T TP)
3T Y BT YA 15 a3 2026 (1000 Tot) H 04 WIART 2026 (1600 Fol) AH

IR (3AREE), e 0 Y AR TG ssguy) 3R 3 et arf

it q Teiftrd Had Yo SATAGH! HI YU-st UGl & T Rs.150/- 3R JU-t
U - UGl % o1 Rs.100/- BT WA 3M3E Yeeb YA AT NI

ST ST T ST | Hfee sndee, sr/s/fiesyddt dut ¥ Hefd smdew, YUl

AP, PRaAs A Rad e Hifd & onfim @sididiseny iR
TIRTSTSUaE & HHaIRG! B 3Tde Yob & YITH I e & T8 8

| 16. T frdw -

a.

Fad 18 IY U7 ITY 3P 3T P R TSP, gD Fs- 1 ({I)/ <t Td AW/ H0d ALY, F UG &l Blehe i uel
¥ T 3MdcT HA F U U &1 Fadt 21 98 U1 ITY 3P 3G $ HRAT AR, TeTdd Jghe Js- 1 @{H)/Ad d
@1/ GG 1Y, $ US & foY e B & U &

SHTET 3MAS BiH TRgd R ¥ Ugd, 3faed & YR¥d IR a1 91t fos 3 oy Teifdd ug & forg smaed aR W 8,
SHD! U ST T AES! B R P 81 UG I §S T TN S Al S 3G b Ml st o bl ot wRor A
g foran o Wbt 81 A 18 st 7= wforan | Scitof gYar 8 SR dguRid g ur S § fs a8 uTdT Areue 3R et
mw%aﬁm&nﬁﬂﬁﬁmﬁmmsﬁwﬁmmﬁmé A Swe! Frgfad @) R el e an
gifergfel & g o fean smam)

gfe i U @ 31fies Ul IR 3M1de A & fore urH § ofR T ¥ 31 Ual TR $1de =1 a1l 7, dl 39 IS Ug &
oY SIERT-SIeT 3MTde Yeib b AT AT TG HRAT 5T UMY, Al T 51 9 & 9l ual & forw Sii-ars uxie
SRS Bt Sl B, T a8 St Ui o ot b U 3 forg wtenm & =it §) Wavelt / ol B

T 51 UG & o snarelf gR1 Uit /gfwiae 3Mde & AMd B, Had FdHad 3ded IR g faar fasar s

AHfYFHar Y W1 T SEaT 3R EAT-URAd-3HT &t U1 & forg Furfaes fafy sifeme smaes s o &1 sifqw
TRRE 37Td 04 BRad 2026 TR

YR 3Hd & T Had SEaT-URard-3gHd IR faeR fhar S 3R SRITTd 3 gYd &1 adadr <F Set | ge-Rg &t
AfY P IFWT & ¥ | Gt AT ST |

S S/ 3t SHefay/er et arf/enfie w0 @ Saeik a7l & IeaR] &I 309 3de U= (3FRfed Rigd
¥ forg smde Fra wo oty & Wy U ¥ 0d A1 91t 3R g I & g9 FRufiva ureu & sroet goft @t
IO TRdd AT ATeu| shidt R ¥ Taifda sfefft Iufiear sitefielt oft iR anp fesht +ft g & gder =2t 81 9oft
@ER/TEdY/ et (@1 B )RS egua/dIssgdiSh T IR SHerET Sded U H R & & §1¢ Te] sqal smgt
IR Fufia gamr oz @t srquasiar & sRor Aot # uRadd & o fBd +f oy R a1e & faeR A fasar smem
TEIIR, 3= 0l T HIs a1 16 B Ua™ a1 fovam s |

. awﬁaﬁﬁgﬁwﬁ/mmﬁmmmwgﬁwwawwlaﬁg@ HRIY T q s Tt |1 3

Suded giddl @ wid a1 ® b oMgfud wif/srgRd wea/erd fwer asniie ®u @ eHsik
FiEseguy)/desygsial o ¥ afed g $T I G1aT 7Terd ol al g &1 ¥aTy, f9+1 HIg SR §dTY, TabTd YHE o
& & <t S | T S JHI0E /GRS TRgd bR arat st & [avs auasas sATelt dRarg ol S &1
TAARASTETe o7 SIBR QRiga B

fafRd amaxaes Ed1 AT § 3R Pad T HEdl T B3 97 ¥ € B8 3naelf ez gften/Breret ufiem ud /o
HfRATT EMTPR P oY oY S BT SHER el 81 Sl g1

TUd XIS (AT 8q) 9 fage o AT U AaRungaR @-gqanfia ufadt & a1y siarg= siae @ faftaa gxarefa
U BT TS JATY/A RN TSR /DI YIS P T U PRAT STIRID g | THIUI/SETaST Bl URd - fbu
TR R 31l o) fdTd WeTapR/HIa el § IuRRd §H &1 srgafa et aift |
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. TURRemSua & U, afd ofawads &l 39 udl Ufhdr & §IR Bl HRUT §d 5 B/ B/ fawaid
FHA/ARNMT HA/aRafdd FA BT SIGR QA T TIHRReSTd, Wiides & onuR W, fodl uRfRufaa fod
é’v—;(*/wweh%/wmﬂmﬁfwﬁﬁmwmweﬁﬂaﬁwﬁw@muﬁwmmwwﬁwem
FRAT GHAT 3|

. SIS T/ URie/safdTd WaTehR (wet v IR 8Y) & o siafed wien g, fafy oIk wwg # wgema & faw
fopat SRy W AR e forar s | THORiteSua SR 98 IR qH TR usled/BIRie ulie/afdd JeTeR
F TR hg b e BT BRI @ §, O sdee & $7d SR/a1 THUATY & A1 § Ifrd far e sk
39 Taiy # fobedl ot Iemna & forT 1s SrR1Y W fa=R 781 faam sma |

. 3fad snadf 7 U o @ R A fseft ug & for frsht off sngeff 1 Tam 7 %7 &1 TAdRitenSua o1 SifieR WRfdd §
AR 39 Hff ¥ el @it vat o wdifemdua &1 Ao sifaw oik Sufigar & forg sTegs it g SR 39 Tey § &1
USdls/ UATR g1 fohdT SITE |

. TdRitemsua # enadf oY fyfd Sue faw fafRd witert gr1 aRa wd Ydam o= qur IRy IqRem uxast &
ng%&?%w%mmmﬁawﬂmwaﬁﬁ@mﬁm@a%%ﬁ%%m
AfEwd fhea & s 51

. fowfog T+t uel R Tadifensud &t saxaeansii & YR WR A ot faet off 3 # o1 yRa # fd) o A R
Ja1 H BT ARG 2|

. SIS 3T Yo | gof HiaTsd FeR  $-Ad Sl &1 Yl ufosan aut sarf= guf G am 8 819 ae fera xdt St
YU | TF TR ol fhT AH & q1¢ -0 TSIt DI dga- Dt Al A8t ghit| Hidw & Tt TR Had S5t 3-79
IS S & HIegH ¥ g foby S|

. 3nff gRT YT fbT T TS Side Yodb (T TR §b YHURY) Bt arawt & et oft sty 1, fanadt off ofifRufa o
TR 8T fara STe ok 1 €1 I faseft o wiell/oten/ = &g e ar sem|

. 3l TR & Sfalkad [t sy & fagus & Ade # feddt yeR &1 Tig/fAare gF & fufd & Faa i
TTH0T Bt A BT

. Tt faare =t fRufd H, iie &= ureraR, AgRTSE g1

. Hdf ufsear 3 Bt +ft TRo o1 I UId U U o @ o, 3mded A

i. T SRT TS BRIS § T S SxdTa! Ud U & T,

ii. UTifie STepRY & ZURT &,

iii. 39 HfT Y UTIaT 1 2T Y QR Al BT 8, AT

iv. O Ufshar & SR 3raifed deie! &1 uanT fban g

v. Ufa=qur 1 3 ura T §

vi. 3T o™ arelT 3R fohar g SR 3ifareT ude/pad Tal $g W I1 RIT R AR I&TPR B
riferguf & & g e S i gen g

vii. TRAMAIT g UTHIS BIeT 3udis fhar g,

@ I 3R D far S Tehar § iR 39 THdiiftemsua & feh of R 0t Fgfaa ¥ dfad farar o wehdr 8 aur 9%
HTdeH/ M BT TahTa THIT ¥ g/FREd Fx o S | THiRitemsud S faas 3 39 ad &) gfery, Sifa Toidt ofg
ST IR B, Y A Tebel B

. 39 Ao & AT ¥ SHTded aA a1d STy 39 ey B SEad TFeRI & o1 $Uat TH-Hg R TURASISTd &
9 UIET & S T | LI U & & forg fopeht oft onfraror ot ot off 2ty it/ famdt oft TR R famR et faman
ST

. T 9 T I a1 SHTded! o1 RPTS 99 Gt IR faT ST & 06 TTE & a6 SRFEd el fhal SITaT |

. fagmm & fuia sraxamdst B [ B3 A A B IEIGaR e Tle/BiRd udie/afaaid WemeR & g
gAY ST BT HSR el 81 ST g1 SHTared uen & U FHad -0 $TS UF SxAas JATI/BHIRIe Uie0r/afaaTd
e R & 1T PBict dex TR HRAT TIURNSIETd & e Fgfad &1 Big HRIeR UeH el axar gl

. foadt ft =u & ey &1 sravvar | SmeTm |
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| 17. Gudh 3 : |
> 3fded bl off Us-a1s & oy ‘ede o fies W 3V qafire #R Iovd 7

> %ad 3% 15 TG 2026 B 1100 I | fAATH 04 WA 2026 Bt 1300 TR F SRM $I FHAE IS-AS BT &
TR feam S|

> 39 fafRd srafd & SR +f Paar 3t vl Tafid Ay arel & € wame few sma|

ERSl ydf O g&fig Eﬁé 3 WT/‘@@'CH/SH@N 31'[1% www.npcil.nic.in wd www.npcilcareers.co.in U TS ﬁv'q GiTQ'PfI Pudr
g9 99 UIdd WR fafsie ad 35|

TAfterdue, After-qou THGr aTd Briad & e yaereiie @ S ufter smage! o emde 8q Weated fear

ST el
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Nuclear Power - Providing a Clean and Sustainable Future
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TR UlaR HIIRRH A s faftes
NUCLEAR POWER CORPORATION OF INDIA LIMITED
(HRJ RbR b1 IEHA Government of India Enterprise)

AdRTYR 'FIB'RTg T Tarapur Maharashtra Site
a1 - Ui, ISR (U), 7l - UIereR, HERIY 401 504
o e g iy PO : TAPP, Boisar (WR), Dist.Palghar, Maharashtra — 401504
CIN:U40104MH1987G0I1149458, Web:www.npcilcareers.co.in

HUMAN RESOURCE MANAGEMENT

Advertisement No. TMS/HRM/01/2026

OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION

15™ January 2026 at 1000 Hrs.

CLOSING DATE FOR SUBMISSION OF ONLINE APPLICATION

04™ February 2026 at 1600 Hrs.

PAYMENT OF APPLICATION FEE

04™ February 2026 upto 1600 Hrs.

NPCIL, a premier Central Public Sector Enterprise (CPSE) under the Administrative Control of the Department of Atomic
Energy, Government of India having comprehensive capability in all facets of Nuclear Technology viz. Site Selection,
Design, Construction, Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant Life
Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof. Tarapur Atomic Power
Station, NPCIL invites online applications from the eligible Indian Citizens for the following posts to share this challenging

spectrum of responsibilities:

1. Details of vacancy break-up :
(A) Category wise Break-up of vacancies
. OBC
SI. No. Name of the post Vacancies SC ST (NCL) EWS | UR Total
Current - - 01 - 01 02
1. | Scientific Assistant/B (Civil) Backlog - - - - - -
Total - - 01 - 01 02
Current 02 01 01 01 05 10
5 Stip‘endiary Trainee/Scientific Backlog N ; 02 N ; 02
Assistant (ST/SA-Cat-I)
Total 02 01 03 01 05 12
Current 15 12 05 08 43 83
3 Stipendiary Trainee/Technician Backlog _ N N - - _
(ST/TN-Cat-II)
Total 15 12 05 08 43 83
Current - - 01 - 01 02
4 X-Ray T;chnician Backlog N i - - - -
(Technician/C)
Total - - 01 - 01 02
Current - 01 02 01 02 06
5. | Assistant Gr.1(HR) Backlog - - - - - -
Total - 01 02 01 02 06
Current - - 01 01 01 03
6. | Assistant Gr.1(F&A) Backlog 01 01 - - - 02
Total 01 01 01 01 01 05
Current - - 01 - 01 02
7. | Assistant Gr.1(C&MM) Backlog - 01 01 - - 02
Total - 01 02 - 01 04
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B) Discipline/Trade and Categorywise break-up of vacancies

S1.NoJ| Name of the post Discipline/Trade SC | ST | OBC EWS | UR | Total
(NCL)

1. | Scientific Assistant/B Civil - - 1 - 1 02
Mechanical 1 1 1 1 1 05
Instrumentation - - 1 - 1 02
Stipendiary Trainee/Scientific Electrical 1 - - - 1 02

2. | Assistant (ST/SA-Cat-I) Health Physics
(B.Sc.-Physics/ - - 1 - 1 02

Chemistry)

Electronics - - - - 1 01
Total (SL.No.1&2) | 2 | 1 4 1 6 14
Plant Operator 1219 4 6 35 66
Electronic Mechanic 1 1 1 1 3 07
Machinist 1 1 - - 1 03
Stipendiary Trainee/Technician Fitter . 1 . . 1 02
3. | (ST/TN-Cat-II) Turner | i i i 1 02
Instrument Mechanic - - - 1 1 02
Mason - - - - 1 01
Total 15 | 12 5 8 43 83
4 X-Ray Technician (Technician/C) X-Ray - - 1 - 1 02
5. | Assistant Gr.1(HR) HR - 1 2 1 2 06
6 Assistant Gr.1(F&A) F&A 1 1 1 1 1 05
7. | Assistant Gr.1(C&MM) C&MM - 1 2 - 1 04

Abbreviations

Creamy Layer), EWS—Economically Weaker Sections, UR-Unreserved.

SC-Scheduled Castes, ST-Scheduled Tribes, OBC (NCL)-Other Backward Classes (Non-

2.  Reservation for Persons with Benchmark Disabilities (PwBDs)

Group-—B
Name of the Post Category of | Number of vacancies reserved for PwBD
Disability Current Vacancies Backlog Vacancies

Stipendiary =~ Trainee/Scientific ~ Assistant (b) ) 01

(ST/SA-Cat-I) -Mechanical

Scientific Assistant/B —Civil (b) - 01

Total - 02

Group—C
Name of the Post Category of | Number of vacancies reserved for PwBD
Disability Current Vacancies Backlog Vacancies

Assistant Gr.1(F&A) (a) - 01

Assistant Gr.1(HR) (b) - 01

Stipendiary Trainee/Technician (a) 01 -

(ST/TN-Cat-II)-Machinist

Stipendiary Trainee/Technician (b) 01 01

(ST/TN-Cat-1I)-Plant Operator (c) 01 01
(d&e) 01 01

Stipendiary Trainee/Technician (a) - 01

(ST/TN-Cat-II)-Fitter

Total 04 06
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3.

Identified Posts for PwBDs in NPCIL : Disability should be 40% or more

Discipline

Disablement category suitable for appointment to the post

(@)

| )

(©)

| @ |

(e)

Group B

STIPENDIARY TRAINEE(SCIENTIFIC ASSISTANT)-CAT.l/ SCIENTIFIC ASSISTANT/B

Mechanical / Civil

D, HH

OA,OL, CP, LC, Dw, AAV, SD/SI (with
associated  limb  dysfunction  of
OA,OL),SD/ST without any associated
neurogical/limb dysfunction

SLD, MI

MD

Electrical

OA,OL, CP, LC, Dw, AAV, SD/SI (with
associated  limb  dysfunction  of
OA,OL),SD/ST without any associated
neurogical/limb dysfunction

ASD(M),
SLD, MI

MD

Electronics

OL, CP, LC, Dw, AAV , SD/SI (with
associated limb dysfunction of OL), SD/SI
without any associated neurogical/limb
dysfunction

ASD(M), SLD,
MI

MD

Instrumentation

Not ide

ntified for PwBDs

Health Physics
(B.Sc-
Physics/Chemistry)

OA,OL,BL, OAL, LC, Dw, AAV, SD/SI
(with associated limb dysfunction of
OA,OL, BL,OAL), SD/SI without any
associated neurogical/limb dysfunction

SLD

MD

Group C

STIPENDIARY TRAINEE/TECHNICIAN (ST/TN-CAT-II) / X-RAY TECHNICIAN

ASSISTANT GR.1(HR/F&A/C&MM)

(TECHNICIAN/C

=

)

Plant Operator

D, HH

OA, OL, OAL, CP, LC, Dw, AAV, SD/SI
(with associated limb dysfunction of
OA,OL,0AL), SD/SI  without any
associated neurogical/limb dysfunction

ASD(M, MoD),
SLD, MI

MD

Fitter

B,LV

OL, BL, LC, Dw, AAV, SD/SI (with
associated limb dysfunction of OL, BL),
SD/SI without any associated
neurogical/limb dysfunction

ASD(M), SLD,
MI

MD

Turner/Machinist

B,LV

OL, CP, LC, Dw, AAV, SD/SI (with
associated limb dysfunction of OL),
SD/SI without any associated
neurogical/limb dysfunction

ASD(M),
SLD, MI

MD

Electronic Mechanic

Not ide

ntified for PwBDs

Instrument Mechanic

LV

D, HH

OA, BA, OL, OAL, CP, LC, Dw, AAV,
SD/ST (with associated limb dysfunction
of OA, BA,OL,0AL), SD/SI without any
associated neurogical/limb dysfunction

ASD(M, MoD),
ID, SLD, MI

MD

Mason

Not ide

ntified for PwBDs

X-Ray

LV

OL,LC, Dw, AAV, SD/SI (with associated
limb dysfunction of OL), SD/SI without
any associated neurogical/limb
dysfunction

ASD(M), SLD,
MI

MD

Assistant(HR)

OA, BA, OL,0AL, CP, LC, Dw, AAV,
MDy, SD/SI (with associated limb
dysfunction of OA, BA, OL, OAL), SD/SI
without any associated neurogical/limb
dysfunction

ASD (M, MoD),
SLD, MI

MD

Assistant(F&A)

LV

OA, OL, OAL, BL, BA, CP, LC, Dw,
AAV, SD/SI (with associated limb
dysfunction of OA, OL, OAL, BL, BA),
SD/SI without any associated
neurogical/limb dysfunction

ASD (M,MoD),
SLD, MI

MD

Assistant (C&MM)

LV

OA, BA, OL, OAL, CP, LC, Dw, AAV,
SD/ST (with associated limb dysfunction of
OA, BA, OL, OAL), SD/SI without any
associated neurogical/limb dysfunction

ASD (M,MoD),
SLD, MI

MD
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Abbreviations for PwBD Disability category :

PwBD Abbreviations
Category
(a) B- Blind, LV- Low Vision
(b) D-Deaf, HH-Hard of Hearing

OA- One Arm, OL- One Leg, BA- Both Arms, BL- Both Leg, OAL- One Arm and One Leg,
BLOA-Both Leg and One Arm, CP- Cerebral Palsy, LC- Leprosy Cured, Dw- Dwarfism,

©) AAV- Acid Attack Victims, MDy-Muscular Dystrophy, SD/SI-Spinal Deformity/Spinal
Injury
) ASD-Autism Spectrum Disorder (M-Mild, MoD-Moderate), ID- Intellectual Disability, SLD-

Specific Learning Disbaility, MI- Mental Illness.
(e) MD- Multiple Disabilities

i.  The PwBD candidates will be selected in any of the identified posts amongst the existing vacancies. As the
reservation for PWBD is horizontal, the candidates appointed under PwBD will be adjusted against the
vacancy of their respective categories of SC/ST/OBC (NCL)/EWS/ Unreserved (UR).

ii. ~ PwBD candidates are required to submit a Disability Certificate issued by an authority as prescribed in the
Rights of Persons with Disabilities Rules, 2017, failing which their candidature will not be considered.

iii.  Only such persons, who suffer from not less than 40% of relevant Disability, will be eligible to be
considered under PwBD. PwBD candidates may please verify whether their disability is identified for the
post/discipline for which they intend to apply. No change of post/discipline or disability category will be
entertained at a later stage on request of applicant.

iv.  PwBD candidates with multiple disabilities (MD) may please verify whether the disabilities mentioned in
their PWBD certificate are identified for the particular post/discipline for which they intend to apply. If it is
found later that, one or more of the disabilities entered by them are not identified for the post/discipline
being applied for, the candidate will be debarred from further recruitment process even if remaining
disabilities entered are identified for the post/discipline.

v.  PwBD candidates called for online test will be allowed to use Scribe/Reader/Lab Assistant as per Govt. of
India guidelines. However, they should arrange the Scribe/Reader/Lab Assistant/Devices on their own as
per the Govt. of India guidelines and candidates will have to intimate the same before the date of online
test. Also, the PwWBD candidates called for online test will be eligible for additional compensatory time as
per Govt. of India orders.

vi.  If a suitable person with identified benchmark disability is not available then the vacancy may be filled by
interchange among the categories of benchmark disabilities identified for reservation in respect of Backlog
PwBD vacancies.

vii.  Necessary assistance for access and seating will be provided to PwBD candidates at the test centres.

4. Esssential Qualifications

Name of Posts & Essential Qualification & Experience as on closing date 04" February 2026 of applications

1) Category-I Stipendiary Trainee (ST/SA) - Diploma Holders in Engineering

Diploma in Engineering with not less than 60% marks in relevant discipline recognized by Ministry of Human Resource

Development, Government of India; the diploma in Engineering should be of 03 years duration after SSC/HSC(10+2)
OR

Two years Diploma in Engineering in relevant discipline through Lateral entry to 2nd year after HSC approved by

AICTE with not less than 60% marks.

Should have had English as one of the subjects either at SSC or at HSC level examination.

Note: Candidates who have pursued Diploma through lateral entry to second year Diploma after 10th (SSC) + ITI are
not eligible.

Branches allowed against respective disciplines for the post of Stipendiary Trainee/Scientific Assistant-Cat.I

1. Mechanical Diploma in Mechanical Engineering

Diploma in Production Engineering

Diploma in Automobile Engineering

2. Instrumentation Diploma in Instrumentation

Diploma in Instrumentation & Control

3. Electrical Diploma in Electrical Engineering
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4. Electronics Diploma in Electronics Engineering

Diploma in Digital Electronics

Diploma in Electronics & Tele-communication Engineering

Diploma in Electronics & Computer Engineering

Diploma in Industrial Electronics

Diploma in Electronics & Communication Engineering

2) Scientific Assistant/B (Civil)

Diploma with not less than 60% marks in Civil Engineering recognized by the Government of India, Ministry of Human
Resource Development. The diploma in Engineering should be of 03 years duration after SSC/HSC.

OR
Two years Diploma in Engineering in relevant discipline through Lateral entry to 2nd year after HSC approved by
AICTE with not less than 60% marks.

Should have had English as one of the subjects either at SSC or at HSC level examination.

Note: Candidates who have pursued Diploma through lateral entry to second year Diploma after 10th (SSC) + ITI are
not eligible.

Branches allowed for the post of Scientific Assistant/B (Civil)

Diploma in Civil Engineering
1. Civil

Diploma in Civil & Rural Engineering

3) Category-I Stipendiary Trainee/Scientific Assistant (ST/SA)(Health Physics)— Science Graduates

B.Sc. with a minimum of 60% marks. B.Sc. shall be with Physics as principal and Chemistry / Mathematics / Statistics /
Electronics & Computer Science as subsidiary OR B.Sc with Chemistry as principal and Physics/ Mathematics/
Statistics/Electronics & Computer Science as subsidiary OR B.Sc with Physics, Chemistry and Mathematics as subjects
with equal weightage.

Mathematics at H.S.C. (10+2) level is essential.
English as one of the subjects either at SSC or at HSC level examinations is compulsory.

Note : Candidates having Mathematics as the principal subject at B.Sc. are not eligible.

4) Category-1I Stipendiary Trainee/ (ST/TN)-Maintainer (Fitter, Turner, Instrument Mechanic, Machinist,
Electronic Mechanic, Mason)

SSC (10th) with minimum 50% marks in Science subject(s) and Mathematics individually + 2 years ITI certificate in
relevant trade.

For trades where the duration of the ITI course is less than 02(two) years, the candidates should have at least 01(one)
year relevant working experience after completion of the course.

Shall have English as one of the subjects at least at SSC (10th) level examination.

One year apprenticeship training after completion of 1 year ITI Course shall be considered as one year experience.
Period of internship will not be counted as experience.

Note:
(1) Science and Technology in 10th Marksheet will be considered as Science.
(i1) If Physical Science and Life Science is showing separately in 10th Marksheet, the average of both the subjects will
be taken for calculation of percentage marks in Science subjects.
(iii) Social Science will not be considered as Science.
(iv) The ITT certificate should be in trades, which have relevance to the field of training and appointment
in O&M.
(v) National Apprenticeship certificate (NAC) for a training duration of 3(Three) years will not be considered,
where the essential qualification is 2 (Two) years ITI certificate.

Trades allowed against respective disciplines for the post of Stipendiary Trainee/Technician-Cat.IT

ITI in Electronic Mechanic
L. . . ITI in Mechanic Industrial Electronic
Electronic Mechanic ITT in Information Technology and Electronic System Maintenance
ITT in Technician Power Electronics System
2. | Machinist ITI in Machinist
3. | Fitter ITI in Fitter
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4. | Turner ITI in Turner

ITI in Instrument Mechanic

5. | Instrument Mechanic ITI in Instrument Mechanic Power Plant

6. | Mason ITI in Mason

5) Category-II Stipendiary Trainee(ST/TN) Operator

HSC (10+2) or ISC in Science stream (with Physics, Chemistry and Mathematics subjects) with minimum 50% marks in
aggregate.

Shall have English as one of the subjects at least at SSC level examination.

Relaxation in the educational qualification for Stipendiary Trainee (Technician) will be given as under to
Project Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station :

Educational qualification for Plant Operator Trainees Educational qualification for Maintainer Trainees

Pass in SSC with Science and Mathematics and English
as one of the subjects at SSC level examination with 2
years ITI. Wherever for trades for which the ITI course
is less than 2 years, 1 year experience in the relevant
area after completion of the course shall be required.

Pass in HSC (12" Std) with not less than 40% marks in
aggregate in Science stream (with Physics, Chemistry and
Mathematics subjects) with English as one of the subjects at
least at SSC level examination.

Note : 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station in all the stages of selection to
Group 'C’ posts.

6) X-Ray Technician (Technician-C)

HSC (10+2) with minimum 60% marks in Science + 1 year Medical Radiography/ X-Ray Technique Trade Certificate +

minimum 02 years relevant post qualification full time work experience.

Note : 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station in all the stages of
selection to Group 'C’ posts.

7) Assistant Gr.1(HR/F&A/C&MM)

Any Bachelor’s Degree with minimum 50% marks in aggregate from a recognized University/Institution.

Note : (i) Relaxation will be given in the educational qualification for Assistant Gr.1 i.e Pass in Graduation to Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station.

(1) 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station in all the stages
of selection to Group 'C’ posts.

Note :

i)  Wherever a certain percentage of marks in essential qualification in 10th std. is prescribed for recruitment to any
post, the same shall not be applicable to candidate who have passed 10th std. in the year 2021 and where due to
Covid-19 pandemic they are declared pass without awarding of marks & percentage, in accordance with any
special order issued by Central/State Government authority.

ii)  All the prescribed essential qualifications should only be of full time, regular and from recognized University /
Institution. Qualification acquired through distance learning, part time, private, open schooling/NIOS etc. will not
be considered in any case.

iii) Only prescribed disciplines mentioned against the post shall be considered, however, combination of other
discipline with core discipline as mentioned against respective post only will be considered but any other
equivalent discipline shall not be considered.

iv) In case of educational qualification, in addition to an institute being approved by UGC/AICTE, the particular
Degree awarded by that institute is also required to be an approved Degree by UGC/AICTE.

v)  Minimum qualification prescribed for recruitment as mentioned above has to be fulfilled. Any other qualification
including higher qualification over and above the minimum qualification will not disqualify the candidate to
appear in Online test/Personal Interview for all the advertised posts. However, only the prescribed minimum
qualification will be considered.

vi) The prescribed essential educational qualification is mandatory and in absence of the same any higher
qualification even if possessed by the candidate does not make any candidate eligible.
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vil) Wherever minimum percentage of marks is mentioned, the percentage of marks shall be arrived at by dividing
the total marks obtained by the candidates in all the subjects in all semester(s)/year(s) by aggregate maximum
marks in all the subjects irrespective of Honours/Optional/Additional optional subjects, if any. The fraction of
percentage so arrived will be ignored i.e. 59.99% will be treated as 59% and therefore, less than 60%. This will
be applicable to those universities/institutes also where class/grade is decided on the basis of honours marks only.

viii) Candidates must have already passed the qualifying examination as on the last date of submission of application
i.c. 04™ February 2026. Candidates who have appeared for the qualifying examination but whose results are not

declared by the crucial last date for submitting the application are not eligible.

Candidates selected will have to execute a
Bond prior to induction in Traineeship
programme. The bond to be given will be
for a period three times the period of
training subject to a maximum of 05 years
and in the event of breach of bond, the
amount repayable will be equivalent to the
stipend plus Rs. 3000/- book allowance
actually received. Bond period for
Category-I Stipendiary Trainee/ Scientific
Assistant (ST/SA) will be four and half

years (4 Y5 years) & five years (05 years)
for Category-II Stipendiary
Trainee(ST/TN with Indemnity Bond /
Bank Guarantee for an amount of Rs.
4,47,000/- and Rs. 5,07,000/- respectively.

Category-1I Rs.24000/- p.m.
Stipendiary Trainee/ for 1st year.
Scientific Assistant 18 months Rs.26000/- p.m.
(ST/SA) - Diploma . for next 06
. (1 4 years)
Holders in . months and Rs.
. . . Candidates should
Engineering / Science h . 3000/- book
ave minimum
Graduates height of 160 cms allowance
Category-II ghtot L Rs. 20000/- p.m.
. ; . and minimum
Stipendiary Trainee weight of 45 5 for 1st year.
(ST/TN) -Maintainer e Rs.22000/- p.m.
gs.
& 24 months for 2nd year and
Category-II (02 years) Rs. 3000/- book
Stipendiary Trainee y allowance
(ST/TN) Operator
Note: Essential physical standard is relaxable, if candidate is otherwise medically fit.

After successful completion of training, the trainees
are likely to be considered for appointment to the
Category-I Stipendiary Trainee/ post of Scientific Assistant/B in the pay of Rs.
1 Scientific Assistant (ST/SA) - 18 vears 25 vears 35400/- in level 6 of Revised Pay Structure (Pay
" | Diploma Holders in Engineering y y Matrix) under CCS (RP) Rules, 2016. Additional
/ Science Graduates) increments, as per extant rules, depending upon
performance during training program would also be
granted to the deserving candidates.
2. | Scientific Assistant/B(Civil) 18 years | 30 years Isliﬁgiufr):}(lng Ilf/iairi’:)ol?r/l d:rl é‘ggl(gp(;fRﬁZfZ% IP ;y
3 X-Ray Technician (Technician- 18 vears | 25 vears Initial Pay of Rs.25,500/- in level 4 of Revised Pay
10 Y Y Structure (Pay Matrix) under CCS (RP) Rules, 2016.
After successful completion of training, the trainees
are likely to be considered for appointment to the
Category-II Stipendiary Trainee post of Technician/B in the pay of Rs.21700/- in level
4 / (ST/TN)-Maintainer & 18 years | 24 years | 3 of Revised Pay Structure (Pay Matrix) under CCS
" | Category-II Stipendiary (RP) Rules, 2016. Additional increment/s, as per
Trainee(ST/TN) Operator extant rules, depending upon performance during
training program would also be granted to deserving
candidates.

Assistant Initial Pay of Rs.2§,500/— in level 4 of Revised Pay

5. Gr.1(HR)/(F&A)/(C&MM) 21 years | 28 years | Structure (Pay Matrix) under CCS (RP) Rules, 2016.
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Scientific Assistant/B Level 06 Rs.35,400/- Rs.20,532/- Rs. 55,932/-
Technician/B Level 03 Rs.21,700/- Rs.12,586/- Rs.34,286/-
X-Ray Technician (Technician-C) Level 04 Rs.25,500/- Rs.14,790/- Rs.40,290/-
Assistant Gr.1(HR)/(F&A)/(C&MM) Level 04 Rs.25,500/- Rs.14,790/- Rs.40,290/-

DA (Dearness Allowance) - DA may change based on the rates notified by Government of India from time to
time.

In addition to emoluments as above, following allowances, incentives & facilities are also available as per extant
rules/entitlement depending on place of posting:

A] Allowances:
» Transport Allowance
» House Rent Allowance/Leased Accommodation Facility/Housing
» Site Location Allowance
» Professional Update Allowance (Annual)

B] Employee Benefits & Miscellaneous Facilities:

Leave and Leave Encashment

Leave Travel Allowance

Medical Facility for Self & Dependents (CHSS)

Education Facility for children within township

Children Education Assistance

Reimbursement of Cable TV Charges

Reimbursement of Mobile Phone Charges

Reimbursement of News Paper Charges

Reimbursement of Membership fees for Professional Institution
Canteen Subsidy

VVVVVVVYVYVY

C] Incentives:
» Performance Linked Incentive

D] Loans & Advances:
> Interest bearing advances (for House Building, General Purpose)

E] Retirement Benefits/Social Security Schemes:
> Employees Provident Fund
Gratuity
Post-Retirement Medical Care
Benevolent Fund
Group Insurance
NPCIL Defined Contribution Pension Scheme-2025

YV VYV

1. Scheduled Castes/Scheduled Tribes 5 Years

. Other Backward Class (Non Creamy Layer) 3 Years
3. Persons With Benchmark Disabilities (PwBD)-UR/EWS 10 Years
PwBD Scheduled Caste/Scheduled Tribe 15 Years
PwBD- Other Backward Class (Non-Creamy layer) 13 Years
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4. Ex-Serviceman candidates For Group-B posts: The upper age limit in

case of Ex-servicemen and Commissioned
Officers including ECOs/SSCOs shall be
relaxed by 05 years as per extant rules.
For Group-C posts: 03 years (After
deduction of the military service rendered
from the actual age as on the closing date of
application)

5. Widows, Divorced women and women judicially separated | Up to the age of 35 years (up to 40 years

from their husband and who are not remarried (Only on | for members of Schedule Caste and
production of certified copy of the judgement/decree of the | Schedule Tribes) but no relaxation of
appropriate Court to prove the fact of divorce or the | educational qualification or method of
judicial separation). recruitment.
Applicable only for Group- C posts of Category-I1
Stipendiary Trainee/Technician, Assistant Grade-1
(HR,F&A,C&MM) and Technician/C (X-Ray
Technician).

6. NPCIL Contract employee Additional relaxation in prescribed age
limit commensurate with experience of
working with NPCIL on contract including
contract workers / Fixed Term Basis,
subject to maximum of 05 years will be
given.

7. Project affected persons of Tarapur Atomic Power Station . | PAP-Gen-45 years

Applicable only for Group-C posts of Assistant Grade-1 | PAP-OBC-48 years
(HR,F&A,C&MM) and  Technician/C  (X-Ray | PAP-SC/ST-50 years
Technician).

8. Dependents of Defence Persons killed in Action | 5 years
(DODPKIA)

9. Dependents of those who died in riots of 1984 (Dep 1984) | 5 years

Note:

1. In case applicant is eligible for age relaxation in more than one category, the age relaxation will be on
cumulative basis with any of the remaining categories for which age relaxation is permitted as mentioned
above, subject to a maximum of 56 years.

ii.  There is no age limit for employees serving in NPCIL, who otherwise fulfill the prescribed criteria.

iil. Reserved Category applicants applying against unreserved posts meeting all the criteria prescribed for
unreserved applicants will not be considered for any relaxation / concession at any stage in the entire
recruitment process.

iv. SC/ST/OBC (Non-Creamy Layer)/Economically Weaker Sections (EWS)/PwBD candidates must
produce caste /category/ Income & Asset certificate, Disability certificate as per the format prescribed by
the Government of India.

v.  Relaxation & concessions for SC/ST/OBC (NCL)/ EWS/PwBDs will be provided as per Government of
India orders issued from time to time.

vi.  The OBC applicants have to indicate their status as “Creamy Layer” or “Non Creamy Layer”, as the case

Vil.

viii.

may be, while filling online application. The applicant belonging to Creamy Layer are not entitled for
relaxation, concession admissible to OBC (NCL) category.

The age concession to PWBDs shall be admissible irrespective of the fact whether the post is reserved for
PwBD or not, provided the post is identified suitable for the relevant category of disability. Therefore, in
such a scenario, a PwWBD candidate who has availed age relaxation will be selected under respective
category.

The crucial date for validity of Income & Asset Certificate (I&AC) for the EWS candidate will be the
closing date for receipt of application for the post.
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9. Place of posting

Candidates selected against this advertisement will be posted at Tarapur Maharashtra Site, NPCIL. However, they
are liable to serve in any part of India and transferred to other Units/Sites/HQ of NPCIL, as may be required in
Corporation interest.

10. Selection Procedure

S1.No. Name of the Posts Selection Procedure

I. Category-I Stipendiary Trainee/ Scientific
Assistant (ST/SA) - Diploma Holders in
Engineering / Science Graduates &
Scientific Assistant/B

Online Test + Personal Interview
The online test will be Computer Based Test(CBT) and
the duration of examination will be of 1.5 Hrs

2. Category-II Stipendiary Trainee / (ST/TN)-

Operator & Maintainer Online Test will be Computer Based Test(CBT).

The online test will be in two stages:-

. Stage-1- Preliminary Test (1 Hour Duration)
3 Assistant Gr.1(HR)/(F&A)(CEMM) Stage-2- Advanced Test (2 Hours Duration)

4. X-Ray Technician (Technician-C) Online Test will be Computer Based Test(CBT).
The online test will be in two stages:-

Stage-1- Preliminary Test (1 Hour Duration)
Stage-2- Advanced Test (2 Hours Duration)
Stage 3 : Skill Test

Note: Candidate has to qualify at each stage of prescribed selection process for final empanelment. Question paper
for online test will be in trilingual format (Marathi, Hindi & English) for all the posts.

‘ 10.1 Detailed Selection Procedure:

I. For the posts of Stipendiary Trainee (Scientific Assistant-Category-I1 (ST/SA) and Scientific

Assistant/B(Civil)

A] Stage-1 — Online Test

Total Questions : 50 Multiple Choice Questions (with choice of 04 answers)

Duration : 1% hours (90 minutes)

Syllabus : Questions pertaining to respective discipline (subject knowledge)

02 (Two) marks for each correct answer.

0.5 (half) negative mark for each incorrect answer.

Maximum Marks — 100 marks

The online test may be conducted in single/multiple sessions depending upon logistical

requirements.

Qualifying Standards : 40% (UR Category) and 30% (SC/ST/OBC(NCL)/EWS/PwBD).

9. Relaxation in marks for SC/ST/OBC(NCL)/EWS/PwBD candidates will be applicable only if
vacancy exists in relevant reserved category.

10. Shortlisting for Personal Interview : The number of candidates shortlisted for Personal

Interview would depend upon the number of candidates qualifying for Personal Interview but will

not exceed 5 times the number of vacancies notified in all reserved and unreserved categories for

each post. In case adequate numbers of candidates are not available, then only candidates

qualified will be interviewed. However, in case of tie, the number of candidates to be interviewed

will exceed the limit of 5 times.

Nk

*

B] Stage 2- Personal Interview:

1. Total Interview Marks : 100
Language for Personal Interview : Candidates appearing for Personal Interview may answer the
questions either in Hindi or English.

3. Qualifying Standards:— 40% (UR Category) and 30% (SC/ST/OBC(NCL)/EWS/PwBD).
Relaxation in marks for SC/ST/OBC(NCL)/EWS/PwBD candidates will be applicable only if
vacancy exists in relevant reserved category.

4. Final selection will be based on the overall performance in online test and personal interview.
The weightage will be 50:50.
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In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:-

»  Candidates with higher marks in interview will be placed higher on the merit list.
»  Candidates with lower negative marks in online test will be placed higher on the merit list.
» Candidates older in age will be placed higher on the merit list.

For the posts of X-Ray Technician (Technician-C), Category-II Stipendiary Trainee (ST/TN)-
Maintainer and Category-II Stipendiary Trainee(ST/TN) Operator

A] Stage-1— Online Test-Preliminary Test

It will be a screening examination to shortlist candidates and all disciplines will have common
question paper format.

Online Test will comprise of 50 multiple choice questions (Choice of four answers) of 01 (one) hour
duration in the following proportion:

Subject Mathematics Science General Awareness
No. of Questions 20 20 10

03 (Three) marks for each correct answer and 01 (one) negative for each incorrect answer.
Tests will be conducted in single/multiple sessions depending upon logistics requirement.
Qualifying Standards : The qualifying standards shall be as follows:

General Category (UR)—40% marks
SC/ST/OBC (NCL)/PwBD /EWS — 30% marks (applicable if vacancy exists in relevant reserved

category).
B] Stage-2 —Online Test- Advanced Test

All the candidates appearing in Stage-1 will undertake the Stage-2 (Advanced) test.

The Test will be of 02 (two) hour duration with maximum of 150 marks.

The Test will comprise 50 Multiple choice questions (Choice of four answers)

03 (Three) marks for each correct answer and 01 (one) negative mark for each incorrect answer.

The level of questions will be related to their qualifying academic / professional / technical
qualification.

Qualifying Standards: The qualifying standards shall be as follows:

General Category (UR)— 30% marks

SC/ST/OBC (NCL)/PwBD/EWS —20% marks (applicable if vacancy exists in relevant reserved
category).

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.
Candidates with higher marks in Stage-1 will be placed higher on the merit list.
Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.
Candidates with higher positive marks in mathematics in Stage-1 will be placed higher.
Candidates with higher positive marks in Science in Stage-1 will be placed higher.

ANANENENEN

Candidates have to undergo the Preliminary and Advanced Test i.e. Stage -1 & Stage-2 tests on the
same day. Stage-1 & Stage-2 tests (CBTs) are to be conducted back to back without any break in a
single day.

The Stage-2 examination will be considered for evaluation, only if candidate qualifies in Stage-1
examination.

Note : Procedure for Stage-1 and Stage-2 for the posts of X-Ray Technician (Technician-C),
Category-Il  Stipendiary Trainee (ST/TN)-Maintainer and Category-II  Stipendiary
Trainee(ST/TN) Operator are same, however Stage-3 is different for the above posts as
furnished below :
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Stage-3 — Document Verification / Physical Standard Examination for the post of Category-11
Stipendiary Trainee (ST/TN)-Maintainer and Category-II Stipendiary Trainee(ST/TN)
Operator

i.  Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted
for Stage-3.

ii. ~ The number of candidates shortlisted for Stage-3 would depend upon the number of
candidates qualifying for Stage-2 but should not exceed 3 times the number of vacancies
notified in all reserved and unreserved categories for each post. However, in case of tie the
number of candidates to be shortlisted may exceed the limit of 3 times.

iil. Candidates clearing the Document Verification / Physical Standard Examination will be
shortlisted and empanelled in order of merit based on marks secured in Stage-2.

Stage 3 : Document Verification and Skill Test for the post of X-Ray Technician

i.  Based upon the merit list prepared after Stage-2, candidates will be shortlisted for Stage-3.
ii.  The skill test will be of qualifying nature only on Go (Qualified) / No Go (Not Qualified) basis.

iil. Qualifying Standards for Skill Test: The qualifying standards shall be as follows:

General Category (UR)— 50% marks
SC/ST/OBC (NCL)/PwBD/EWS —40% marks (applicable if vacancy exists in relevant reserved
category).

iv. The number of candidates shortlisted for Stage-3 would depend upon the number of candidates
qualifying for Stage-2 but should not exceed 5 times the number of vacancies notified in all
reserved and unreserved categories for each post. However, in case of tie the number of
candidates to be shortlisted for Stage-3 may exceed the limit of 5 times.

v.  The shortlisted candidates will undergo Skill test only on successful completion of Document
Verification.

vi.  Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on
marks secured in Stage-2.

III. For Assistant Gr.1(HR)/Assistant Gr.1(F&A)/Assistant Gr.1(C&MM)

A] Stage-1- Online Test-Preliminary Test

1. Online Test will comprise of 50 multiple choice questions (Choice of four answers) of 01 (one) hour
duration in the following proportion for a maximum of 150 marks :

Subject General Knowledge & Computer English
Current Affairs Knowledge
No. of Questions 25 15 10

2. 03 (Three) marks for each correct answer and 01 (one) negative mark for each incorrect answer.
3. Tests will be conducted in single/multiple sessions depending upon logistics requirement.

4. Qualifying Standards : The qualifying standards shall be as follows:
General Category (UR)— 40% marks
SC/ST/OBC (NCL)/EWS/PwBD — 30% marks (applicable if vacancy exists in relevant reserved
category).
Accordingly, the General category candidates with less than 40% marks and the candidates
belonging to SC/ST/OBC(NCL)/EWS/PwBD with less than 30% marks will be screened out for
Stage-2.

B] Stage-2 — Online Test- Advanced Test

1. All the candidates appearing in Stage-1 will undertake the Stage-2 (Advanced Test). The Test will be
of 02 (two) hours duration for a maximum of 150 marks.
2. The Test will comprise of 50 Multiple choice questions (Choice of four answers) from the following

syllabus:
Quantitative Aptitude — 25 Questions
Critical Reasoning - 25 Questions

3. 03 (Three) marks for each correct answer and 01 (one) negative mark for each incorrect answer.
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4. Qualifying Standards: The qualifying standards shall be as follows:
General Category (UR)— 30% marks
SC/ST/OBC (NCL)/EWS/PwBD -20% marks (applicable if vacancy exists in relevant reserved
category).
Accordingly, the General category candidates with less than 30% marks and the candidates belonging to
SC/ST/OBC (NCL)/EWS/PwBD with less than 20% marks will be screened out for next stage.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

v’ Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.

v' Candidates with higher marks in Stage-1 will be placed higher on the merit list.

v Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.

v" Date of Birth of the Candidates (Candidates with earlier date of birth will be placed higher in the merit list).

Note : Candidates have to undergo the Preliminary and Advanced Test i.e. Stage -1 & Stage-2 tests on the
same day. Stage-1 & Stage-2 tests (CBTs) are to be conducted back to back without any break in a

single day. The responses of Stage-2(Advanced test) by candidates will be considered for evaluation,

only if candidate qualifies in Stage-1(Preliminary Test).

Document Verification and Selection to the post

1. Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Document
Verification.

2. The number of candidates shortlisted for Document Verification would depend upon the number of
candidates qualifying for Stage-2 but will not exceed 3 times the number of vacancies notified in all
reserved and unreserved categories for each post. However, in case of tie the number of candidates to be
shortlisted for Document Verification may exceed the limit of 3 times.

3. Candidates clearing the Document Verification will be empanelled in the order of merit based on marks
secured in Stage-2 against the respective posts applied for.

4. On selection to the post of Assistant Gr.l1(HR)/(F&A)/(C&MM), the candidates will be placed on
probation for a period of one year. On completion of first six month period of probation, he/she will be
subjected for typing test @ 30 w.p.m. If the candidate fails to pass this test, a second chance will be
provided after a period of one month.

Further, fifteen days Computer Proficiency Training will be provided during probation and probation will
be closed subject to passing formal assessment of Computer Proficiency Test.

e  Typewriting test on Personal Computer (PC) as per the procedure at (a) below and

e Computer proficiency test on Personal Computer (PC) as per the procedure at (b) below

Note : If he/she fails to pass the typing test in second chance or fails in formal assessment of Computer

Proficiency Test, his/her services shall be terminated for not acquiring the requisite skills for performing
the duty satisfactorily.

(a) PROCEDURE FOR TYPING PROFICIENCY TEST ON PC

1.

Candidates will be issued with a printed passage containing a minimum of 300 words in English. Those
interested to take Hindi Typing test may also be given a passage of 300 words in Hindi. The passage would
indicate the number of strokes at the end of each line, each para and at the end of the passage.

The duration of the test will be 10 minutes subject to what is stated in Para (3) below. Candidates will be
required to type the given passage on the computer on word-processing software within 10 minutes at the rate
of 30 words per minute for English or 30 words per minute in Hindi.

Candidates will be given additional time to the extent of 5 minutes to format the typed passage in the same
way as it is in the supplied hand- out and to print the passage in the printer. The following formatting features
used in routine will be tested :-

(] Indenting of paragraphs [ Using different font size

[1 Selected text in Bold [ Inserting of paragraph numbers

[J Underline [] Center, left, right, justification

[ Italics [] Setting of left/right margin

[ Using different font type [ Line spacing of the passage, viz. single, double

There is no bar to candidates correcting the mistakes by use of editing tools while typing the passage within
the allotted 10 minutes time if the candidate has finished typing the passage before time.
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5. The speed, accuracy and mistakes will be evaluated as under:-

(a) For one omission/addition of word, one mark will be deducted. If the candidate could not type the entire
passage, the number of words left will be counted as omission and one mark will be deducted for each left
out word.

(b) For each spelling mistake, one mark will be deducted.

(c) Total mark for formatting will be 10 marks and total features in the paragraph will be 10 as mentioned at
above table. In case of formatting features, if the candidate carries out the formatting as per the specimen,
one mark for each feature will be given. Otherwise, no marks will be given. Out of the 10 marks for the
formatting features, a candidate should secure at least 6 marks to qualify.

(d) In order to qualify the test, the candidate should secure at least 6 out of 10 marks for formatting features and
a speed of 30 words per minute in English or 30 words per minute in Hindi.

6. Mistakes to the extent of 3% of the total number of words in the given passage will only be allowed. In case
the mistakes exceed 3%, the candidate will be deemed as failed in typing proficiency test.

(b) PROCEDURE FOR COMPUTER PROFICIENCY TEST

Computer Proficiency Test will be designed to test the candidate’s proficiency in MS Windows Operating
System and Desk Top applications such as MS Office (Word, Excel, Access, Power Point), e-mail management
and internet surfing.

A test paper consisting of two parts will accordingly be prepared consisting of six questions viz. Part I - for
Word, Excel, Access, Power Point and Part II — for e-mail management and internet surfing. The test will be
for a duration of 30 minutes and will carry 100 marks.

Part — I will consist of 4 (four) questions and will carry equal marks of 20 each and the Part — II will consist of
2 (two) questions and will carry 10 marks each.

Candidates with 50% and above marks will be declared as qualified (GO) and those with less than 50% will be
declared as not qualified (No GO).

| 11. Operation of Waiting List

The wait list shall contain equal number of candidates as in the select list. The wait list shall be operated only
in the event of occurrence of a vacancy caused by non-joining of the candidate from the select list within the
stipulated time allowed for joining the post or where a candidate joins the post but resigns or dies within a
period of one year from the date of joining, if a fresh panel is not available by that time. The wait list,
however will not be operated beyond one year from the date of approval of panel or after notifying any such
recruitment for the same post, whichever is earlier.

12. Travelling Allowance (TA) will be reimbursed as follows (For Scheduled Castes and Scheduled
Tribes Candidates) for appearing for Online Test

Only outstation Scheduled Caste/Schedule Tribe candidates called for Online Test and who are not employed in
Central/State Govt,/Public Sector Organisation/Corporation/Local Govt./Panchayat will be paid to and fro
Railway fare by II class or ordinary bus fare by the shortest as per rules, on production of original journey
tickets along with copy of Community Certificate.

However, the reimbursement will be paid to those candidates who are coming from place beyond 30 kms
subject to production of tickets.

The amount towards reimbursement of TA will be remitted to the bank account of the candidates electronically.
Accordingly, Scheduled Caste/Schedule Tribe candidates called for online test and eligible for TA will be
required to submit their bank account details in the prescribed format as provided.

13. Verification of Original Documents at the time of Document Verification/Skill Test/Interview.

The following original documents will be verified at the time of Document Verification/Skill Test/Interview (as
applicable). Non production of original documents will debar the candidate from further recruitment

process:
a.  Two passport size photographs.

b.  Print out of Online Application form.

c. e-Admit Card generated through online portal.

d. Valid photo ID issued by Government viz. Aadhaar Card, Driving License, Passport, PAN Card etc.

e. Date of Birth proof : 10™ Class passing certificate indicating date of birth OR School Leaving Certificate.
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Essential Qualification and Experience : All Certificates/Mark Sheets for each Year/Semester in support of
Educational/Technical/Professional Qualification, as prescribed.

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience would be
closing date of online application i.e. 04™ February 2026.

Candidates who are awarded grades under the CGPA system are required to produce proof issued by the
University / Institute converting the CGPA grade into appropriate percentage at the time of document
verification.

If there exists ambiguity in deciding percentage of marks under CGPA / CPI pattern and conversion is not
available or provided by respective University / Institute. In such cases, following standards will be
followed:

Percentage of r.na.rks Equivalent CGPA / CPI conversion on various scales

in qualifying

examination 10 Point | 9 Point 8 Point 7 Point 6 Point 5 Point | 4 Point
55% 5.9 4.9 4.4 3.8 3.3 2.7 2.0
60% 6.5 54 4.8 4.2 3.6 3.0 2.2
65% 7 6 5.3 4.6 4 3.3 2.5

SC/ST Certificate (if applicable) in format prescribed by Govt. of India.

Valid OBC Certificate (Non-creamy layer certificate) issued on or after 01/04/2025 only by the Competent
Authority in the prescribed format of Govt. of India (if applicable). OBC applicants will have to give an
undertaking indicating that they belong to OBC (NCL) at the time of reporting for document
verification/skill test/personal interview, as the case may be.

Additionally, the OBC (Non-creamy Layer) applicants are required to submit, at the time of document
verification/personal interview/skill test (as applicable), requisite certificate in the format prescribed by the
Government of India, from a competent authority issued prior to the crucial date. The crucial date, in such
cases, will be on or after 01*" April of the financial year in which document verification is carried out. For
example, if the document verification is carried out in March 2026, then the OBC(NCL) certificate should
have been issued on or after 01/04/2025 based on the income for the financial year (FY) 2024-25 and if
the document verification is carried out in April 2026, then OBC(NCL) certificate should have been issued
on or after 01/04/2026 based on the income for the financial year (FY) 2025-26.

EWS certificate (Income and Assets Certificate) issued on or after 01/04/2025 and valid for the year 2025-
26 by the Competent Authority in the prescribed format of Govt. of India (if applicable).

Additionally, the EWS applicants are required to submit, at the time of document verification/personal
interview/skill test (as applicable), requisite certificate in the format prescribed by the Government of
India, from a competent authority issued prior to the crucial date. The crucial date, in such cases, will be on
or after 01 April of the financial year in which document verification is carried out.

For example, if the document verification is carried out in March 2026, then the EWS certificate should
have been issued on or after 01/04/2025 based on the income for the financial year (FY) 2024-25 and if
the document verification is carried out in April 2026, then EWS certificate should have been issued on or
after 01/04/2026 based on the income for the financial year (FY) 2025-26.

Disability certificate (PwBD) having minimum 40% of disabilities from the appropriate authority in the
prescribed format.(if applicable).

If the SC/ST/OBC(NCL)/EWS/PwBD certificate has been issued in a language other than English/Hindi,
then the candidate will be required to submit a self certified translated copy of the same in either English or
Hindi.

Discharge certificate issued by Military in case of ex-servicemen (if applicable).

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State
Government (including NPCIL), Autonomous Bodies, Aided Institutions are required to produce NOC
from the present employer failing which their candidature will not be accepted. Such candidates must bring
NOC from the present employer without which they will not be allowed to appear Stage-3.

If the candidate has worked/ working in NPCIL on contract, Experience/Service Certificate issued by the
Contractor duly forwarded by Engineer-In-Charge, NPCIL indicating the period of service, work order no.
designation and details of job or responsibilities clearly. (if applicable).

If the candidate has worked/working in NPCIL on Fixed Term Basis, Experience/Service Certificate issued
by NPCIL having clearly indicating the period of service, designation and details of job or responsibilities.
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s.  Legally authorized proof/documents related to widow/divorced woman, Woman judicially separated from
her husband and an affidavit to the effect that she is not remarried (if applicable).

t.  Relevant experience certificates (wherever applicable) clearly indicating the period and nature of
Experience.

u. Applicants are required to furnish a Gazette Notification/certificate in respect of change of name, if
applicable.

v. Valid Project affected persons certificate issued by the District Authority as a proof of being a
project affected person of Tarapur Atomic Power Station, if applicable, for Group "C’ posts.

w. Please refer NPCIL website www.npcilcareers.co.in for formats of SC/ST/OBC(NCL)/EWS/PwBD
certificates etc.

14. How to apply :

a. Eligible applicants have to apply through online application form as provided on the website
www.npcilcareers.co.in only. Applications submitted in any other form including handwritten/typed
applications in hard format delivered in person or by other means will not be entertained. DO NOT
SEND any of the documents/application etc. to NPCIL.

b. The online registration will commence from 15® January 2026 at 10:00 Hrs and will end on 04™
February 2026 at 16:00 Hrs.

c. It is mandatory to fill all the relevant information such as qualification details, experience details,
percentage of marks, email-address, contact mobile number, address for correspondence etc.
Therefore, applicants are advised to keep such information ready before applying online.

d. Before applying online, applicant should scan her/his photograph in JPEG format of size not more
than 50KB and a minimum of 125 x 165 pixels (4.4.cmx5.8 cm) in dimensions and signature in
JPEG format of size not more than 20KB and a minimum of 125 x 80 pixels (4.4 cm x 2.9 cm) in
dimensions. The photograph uploaded will be printed on the eAdmit Card/Interview call letter and
only the applicant whose photograph is printed on the eAdmit Card/Call Letter will be allowed to
appear for Test/Personal Interview/Skill Test/Document Verification (if called for).

e. Applicant is requested to enter her/his valid and active email address, as all important
communications will be sent to this email address. SMSs will also be sent to the applicant if an
active mobile number for communication is provided. If the mobile number registered by the
applicant is in the TRAI NCPR list (formerly called DND), applicant will not receive SMS alerts
related to the registration. If applicant wants to receive future SMS alerts from NPCIL related to this
recruitment, she/he is requested to remove her/his mobile number from the NCPR list through
service provider.

f. The Online registration process consists of following steps :

Step 1. Click on Apply=>Online Registration at the top/left for registration. The applicant is
required to furnish all basic information such as Name, Date of Birth, Category, Email, Mobile
number. On successful completion of this stage, activation link is generated/allotted and sent to
applicant’s email.

Step 2. The applicant is required to activate the account by clicking on the activation link received
through email after completing registration in Step 1.

Step 3. On successful completion of this activation, applicants can login using their Login ID and
password to apply online. In this step the applicant is required to fill all details of her/his
Educational Qualifications, Work Experience etc.

This is a multi-stage step where applicant is allowed to go to next stage only on entering the
information required for current stage. The sequence of stages is as follows:

Educational Qualifications

Post Qualification Work Experience, if applicable
Personal Details

Upload Photo & Signature

Submit Application

SNk W=
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g.

h.

The links for the above stages are available under ‘Apply Online’ menu (Apply=>Apply Online). The
applicant should start by clicking on the “Educational Qualifications” link. Once information is saved,
the next stage Work Experience will be made available for filling up the information.

On entering all the information related to current stage, the applicant can use “Save and Proceed to
Next Step” option at the bottom of the form which will save the information entered in current stage
and opens the next stage for filling. The next stage can also be opened using link provided in Apply
Online menu (Apply=>Apply Online).

The information at any stage can be saved using the “Save and Proceed to Next Step” option.

Once the applicant reaches “Submit Application” stage, a draft of all the information entered along
with the list of documents/certificates uploaded by the applicant will be shown. At this point the
applicant is allowed to modify any details entered in earlier stages.

If applicant is sure that all the information entered/uploaded is correct, she/he can submit the
application using “Submit Application” option. Please note that the Applicant will not be allowed
to make any changes in the information furnished once she/he submits the Application. After
submission of application, an Application number (Registration number) will be generated in
respect of candidates who are exempted from payment of Application fee. In respect of candidates (for
whom Application Fee is applicable), they will be re-directed to make online payment, once the form is
successfully submitted.

Step 4. Only male applicants belonging to General, EWS and OBC categories are required to make a
Non - refundable payment as under towards application fee with the applicable bank charges. The
application fee can be paid on any day between 15" anuary 2026 (1000 hrs onwards) to 04" F ebruary
2026 (till 1600 hrs) only.

Post Application fee (Non-
refundable)
Category-I Stipendiary Trainee/ (ST/SA)-Diploma Holders
in Engineering/Science Graduates/ Scientific Rs.150/-
Assistant/B(Civil)
X-Ray Technician (Technician-C) /Assistant Gr.1(HR)/
Assistant Gr.1(F&A)/Assistant Gr.1(C&MM)/ Stipendiary Rs.100/-

Trainee / (ST/TN)-Cat.II

SC, ST, PwBD, Ex-serviceman, DODPKIA, Female applicants and employees of NPCIL are
exempted from the payment of Application Fee.

Candidates are required to make application fee payment through debit card/credit card/net
banking/UPI etc. online through payment gateway integrated with the application form.

After submitting the payment fee online, PLEASE WAIT FOR THE INTIMATION FROM THE
SERVER. DO NOT PRESS BACK OR REFRESH BUTTON IN ORDER TO AVOID DOUBLE
CHARGE. On completion of the transaction, Candidates are advised to login again using their
credential and check the status of the payment. In case of payment failure, candidates are advised to
repeat the process of payment to avoid rejection of the application.

Once the payment of application fee is successfully completed, Application Number will be generated.

IT IS SUGGESTED TO CLOSE THE BROWSER-WINDOW ONCE YOUR TRANSACTION
IS COMPLETE, TO ENSURE THE SECURITY OF YOUR DATA RELATED TO
TRANSACTION.

No other mode of payment will be accepted. The candidature of applicants submitting fee of lesser
amount or depositing fee through any other mode other than the prescribed method, will be rejected.
The application fee paid by ineligible candidates shall be forfeited and no correspondence shall be
entertained in this regard. Application fee once paid will not be refunded under any circumstances.
Candidates are therefore requested to verify their eligibility before making payment of application fee.

The Online Application Process is complete only after all the above mentioned applicable steps are
completed. Then the applicant can view/print the online application form.

Application Status can be seen by the applicant by login through “Applicant’s Login” link.
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Applicant is requested to make a note of the Login ID and password, as she/he will need this to
login to the website to check her/his application status. An email will also be sent to the applicant with
the application number.

Exact percentage of the marks should be mentioned in the qualification percentage of marks column
and no rounding off of marks should be done e.g. 59.99% should NOT be rounded off to 60%.

Applicants will be informed through email and SMS (if active mobile number provided) about the
availability of eAdmit Card on the website for test. Similarly, applicants will be informed through
email and SMS about the availability of the ‘Interview Call letter/Skill Test/Document Verification
call Letter’ online on the website, if called/shortlisted for the Personal Interview/Skill Test/Document
Verification/Physical Standard Examination. The time and venue of the Online Test/Skill
Test/Personal Interview/Document Verification/Physical Standard Examination will be available in
the ‘eAdmit Card/e call letter’. Applicants can login through the ‘Applicant’s Login’ and print the
same.

The applicants must carry a clearly printed ‘eAdmit Card/eCall Letter’ to the Online Test/Skill
Test/Personal Interview/Document Verification/Physical Standard Examination venue, without which
she/he will not be allowed to appear for Online Test/Skill Test/Personal Interview/Document
Verification/Physical Standard Examination.

Candidate is allowed to appear for Test/Personal Interview/Skill Test/Document Verification/Physical
Standard Examination based on the information provided in the online application form. It is,
therefore, strongly advised to ensure whether you fulfil prescribed eligibility criteria before applying
& enter all the details carefully and correctly in the online application form.

Applicants are required to keep the scanned signature and photograph ready for uploading at the time
of online registration.

Please note that the ‘Online Application Form’ without valid signature and photograph will not
be accepted.

Important :

Four Step Process :
Registration
Activation

Fill Applicant Details, upload signature, photo & submit application
Payment of Application fee (if fee is Applicable)

ao o

The  shortlisted applicants appearing for the Online Test/Skill  Test/Personal
Interview/Document Verification/Physical Standard Examination should invariably carry with them
the following at the time of reporting for:

1.0Online Test :

a. Photo identity proof PAN Card/Driving License/AADHAR Card/Voter ID/College ID
/Government issued ID.

. One clear printout of the Call Letter bearing photograph of the applicant.

c. For_SC/ST candidates : Original journey tickets, self attested copy of caste
certificate and TA Form duly filled in. Format of TA form is available at
https://www.npcilcareers.co.in -> Careers -> Click on the advertisement ->
Downloads

2. Skill Test/Personal Interview/Document Verification/Physical Standard Examination:

a. Photo identity proof PAN Card/Driving License/AADHAR Card/Voter ID/College
ID/Govt. issued ID.

b. One clear printout of the Call Letter bearing photograph of the applicant.

c. One clear printout of the full online application form.

d. One set containing self-attested copies of the certificates in support of educational
Qualification (both degree certificate and mark sheets), experience, caste, proof for
date of birth etc.

e. Originals of all the above mentioned documents.
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15. Important Dates :

Commencement of submission of online
application

15™ January 2026 (1000 Hrs. onwards)

Last
application

Date  for submission of online | o February 2026 (Till 1600 Hrs.)

Payment of Application Fee

15" January 2026 (1000 Hrs. onwards) to
04™ February 2026 (Till 1600 Hrs.)

A non refundable application fee Rs. 150/- for Group B
posts and Rs.100/- for Group C posts. is chargeable only
to Male applicants belonging to General(UR),EWS and

Application Fee to be submitted online along | OBC category.
with online application. Female applicants, applicants belonging to SC/ST/PwBD

category, Ex-serviceman, Dependents of Defence
Personnel killed in Action (DODPKIA) and employees
of NPCIL are exempted from payment of application fee.

| 16. General Conditions :

a)

b)

g)

h)

)

Only Indian Nationals aged 18 years and above, are eligible to apply for all posts except for the post
of Assistant Gr.1(HR)/F&A/C&MM).

Only Indian Nationals aged 21 years and above, are eligible to apply for the post of Assistant
Gr.1(HR)/F&A/C&MM).

Before submitting the online application form, the candidate must ensure that she/he fulfills all the
required eligibility criteria for the post for which she/he is applying as detailed for the respective post.
If the candidate is not eligible, her/his candidature will be cancelled at any stage of the recruitment
process. If the candidate qualifies in the selection process and subsequently, it is found that she/he
does not fulfill the eligibility criteria, her/his candidature will be cancelled and if appointed, services
will be terminated without any notice or compensation.

If applicant is eligible to apply in more than one post & wish to apply in multiple posts, she/he must
submit separate application for each post with separate application fee. However, if the Online Test is
held for all the posts in one session, she/he may appear for the test against any one discipline of
her/his choice.

In case of multiple/duplicate applications by candidate for the same posts; only latest application will
be considered.

The cutoff date for reckoning the Maximum Age Limit, qualification and Post Qualification
Experience is the last date of submission of online application i.c. 04™ February 2026.

Only Post Qualification experience will be considered as relevant experience and preference will be
given to the institutional experience. Period of internship will not be counted as experience.

Candidates belonging to SC/ST/OBC/EWS category should clearly indicate in their application form
(even when applying for UR vacancy) and should furnish proof of their category in the prescribed
format at the time of Document Verification. OBC candidates belonging to creamy layer are not
entitled for any relaxation applicable to OBC category. Category SC/ST/OBC(NCL)/EWS/PwBD
once filled in the online application form will not be changed and no request for change of category
due to non availability of prescribed certificate will be entertained later on. Accordingly, no benefit of
other category will be admissible later on.

The candidate’s appointment will remain provisional subject to caste/category certificates being
verified from appropriate authorities and verification of other testimonials. The candidate’s services
will be liable to be terminated forthwith without assigning any reason in case the above verification
reveals that her/his claim for belonging to SC/ST/OBC (NCL)/EWS/PwBD category and other
testimonials are found false. NPCIL also reserves its right to take such further action against the
candidate as it may deem proper, for production of such a false caste certificate/testimonials.

The prescribed essential qualifications are the minimum and the mere possession of the same does not
entitle the candidates to be called for Online test/ Skill Test and/or Personal Interview.

Original documents (for verification) and self-attested copies as detailed in the advertisement along
with duly signed hard copy of the Online Application are required to be produced at the time of
Document Verification/Personal Interview/Skill Test. Applicant will not be allowed to appear for
Personal Interview/Skill Test, if any, of the required certificates/documents are not produced.
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k)

D)

p)

Q

w

X)

NPCIL reserves the right to cancel/restrict/enlarge/modify/alter the recruitment process, if need so
arises, without issuing any further notice or assigning any reason thereof. NPCIL may at its discretion,
re-conduct Online Test/Skill Test/Personal Interview, wherever necessary in respect of a centre/venue
and/or all centres/ venues in case of any eventualities.

No request for change of Test Centre, date and time allotted for Online test/Skill Test / Personal
Interview (wherever applicable) will be entertained. NPCIL reserves the right of allocation of Test
Centre of Online Test/Skill Test/Personal Interview as it may deem fit which the applicant will be
informed through email and/or SMS and no further request for any change shall be entertained in this
regard.

NPCIL reserves the right not to select a candidate for a post, if suitable candidate is not found and the
decision of NPCIL in all matters related to this recruitment will be final and binding on the candidate
and no enquiry/correspondence will be entertained in this connection.

Appointment of the candidate in NPCIL is subject to satisfactory reference check and verification of
Character & Antecedents and Special Security Questionnaire by the prescribed authorities. Further,
appointment of the selected candidate will be subject to medical fitness by the Authorised Medical
Officer of NPCIL.

All position advertised carries with it the liability to serve in any of the units of the Corporation or at
any other place in India depending upon NPCIL requirements.

The email id and mobile number entered in the online application form should remain active till
completion of recruitment activities or joining (as applicable). No change in the email id will be
allowed once entered. All future correspondence would be sent to the registered email.

Request for refund of online application fee paid by candidate (and applicable bank charges) will not
be entertained under any circumstances nor can the same be held in reserve for any other
recruitment/examination/selection.

In case of any ambiguity/dispute arising on account of interpretation in versions other than English,
the English version shall prevail.

In case of any dispute, legal jurisdiction will be Palghar, Maharashtra.

If, at any stage of the recruitment process or subsequently, it is found that, the applicant :

i.  has provided wrong information or submitted false documents or
ii.  has suppressed relevant information or
iii.  does not meet the eligibility criteria for this recruitment or
iv.  has resorted to unfair means during selection process or
v. is found guilty of impersonation or
vi. Created disturbance affecting the smooth conduct of Online test/Skill test at the test centre or
Personal Interview at Personal Interview venue.
vii.  has uploaded non-human or irrelevant photograph.

She/he will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and
her/his application/appointment will be cancelled/rejected forthwith. NPCIL may, at its discretion,
report the matter to police, investigating agencies, etc. as deemed fit.

Applicants applying in response to this advertisement may please visit web portals of NPCIL for latest
updates in this regard from time to time. Any telephone calls/any communication to any authority for
seeking information will not be entertained.

Records of the candidates not selected shall not be preserved beyond 06 months from the date of
publication of select list.

Mere fulfilment of requirements as laid down in the advertisement does not entitle a candidate to be
called for Online test/Skill Test/Personal Interview. Mere issuance of e-Admit card for online test, call
letter for Document Verification/Skill Test/Personal Interview does not confer any right of appointment
with NPCIL.

Canvassing in any form will be a disqualification.
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| 17. Contact Us :

» Applicants may submit their Queries, if any, under ‘Contact Us’ Link.

> Queries received during the period from 1100 Hrs. on 15™ January 2026 to 1300 Hrs. on 04™ February
2026 will only be entertained.

»  Only valid queries pertaining to this recruitment will be entertained within the stipulated period.

Any further information/corrigendum/addendum etc. pertaining to this recruitment will be uploaded on
www.npcil.nic.in and www.npcilcareers.co.in. Please keep referring these web portals.

NPCIL strives to have a workforce which reflects gender balance and women applicants are
encouraged to apply.
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